seling, or extracurricular authority. In the event such a relationship already exists, each campus shall develop a procedure to
reassign such authority to avoid violations of policy. (2) This prohibition does not limit the right of an employee to make a recom-
mendation on the personnel matters concerning a family or household member where the right to make recommendations on
such personnel matters is explicitly provided for in the applicable collective bargaining agreement or MPP/confidential personnel
plan.

Domestic violence is abuse committed against someone who is a current or former spouse, current or former cohabitant,
someone with whom the abuser has a child, someone with whom the abuser has or had a dating or engagement relationship, or
a person similarly situated under California domestic or family violence law. Cohabitant means two unrelated persons living to-
gether for a substantial period of time, resulting in some permanency of relationship. It does not include roommates who do not
have a romantic, intimate, or sexual relationship. Factors that may determine whether persons are cohabiting include, but are
not limited to (1) sexual relations between the parties while sharing the same living quarters, (2) sharing of income or expenses,
(3) joint use or ownership of property, (4) whether the parties hold themselves out as husband and wife, (5) the continuity of the
relationship, and (6) the length of the relationship. For purposes of this definition, “abuse” means intentionally or recklessly caus-
ing or attempting to cause bodily injury or placing another person in reasonable apprehension of imminent serious bodily injury
to himself or herself, or another. Abuse does not include non-physical, emotional distress or injury.

Dating violence is abuse committed by a person who is or has been in a social or dating relationship of a romantic or intimate
nature with the victim. This may include someone the victim just met; i.e., at a party, introduced through a friend, or on a social
networking website. For purposes of this definition, “abuse” means intentionally or recklessly causing or attempting to cause
bodily injury or placing another person in reasonable apprehension of imminent serious bodily injury to himself or herself, or
another. Abuse does not include non-physical, emotional distress or injury.

Stalking means a repeated course of conduct directed at a specific person that would cause a reasonable person to fear for his/
her or others’ safety or to suffer substantial emotional distress. For purposes of this definition: (1) Course of conduct means two
or more acts, including but not limited to, acts in which the stalker directly, indirectly, or through third parties, by any action, meth-
od, device, or means, follows, monitors, observes, surveys, threatens, or communicates to or about a person, or interferes with a
person’s property; (2) Reasonable person means a reasonable person under similar circumstances and with the same protected
status as the complainant; (2) Substantial emotional distress means significant mental suffering or anguish that may, but does
not necessarily, require medical or other professional treatment or counseling.

See further information in Fresno State’s sexual violence prevention and education statement, which includes facts and myths
about sexual violence at http.//www.fresnostate.edut/titleix/students.

Whom to Contact If You Have Complaints, Questions, or Concerns. Title IX requires the university to designate a Title IX
Coordinator to monitor and oversee overall Title IX compliance. Your campus Title IX Coordinator is available to explain and
discuss your right to file a criminal complaint (for example, in cases of sexual misconduct); the university’s complaint process, in-
cluding the investigation process; how confidentiality is handled; available resources, both on and off campus; and other related
matters. If you are in the midst of an emergency, please call the police immediately by dialing 9-1-1.

Campus Title IX Coordinator:
Janice Parten

5150 N. Maple Avenue, M/S J/A 41
Joyal Administration Room 211
Fresno, CA 93740
jparten@csufresno.edu

Office Hours: 8 a.m. -5 p.m.

University Police

Lt. Lupe Canales-Shrum
2311 E. Barstow Avenue
Fresno, CA 93740
lupec@csufresno.edu
559.278.8400

U.S. Department of Education, Office for Civil Rights:
800.421.3481 or ocr@ed.gov

If you wish to fill out a complaint form online with the OCR, you may do so at http.//www2.ed.gov/about/offices/list/ocr/com-
plaintintro.html.

Title IX requires the university to adopt and publish complaint procedures that provide for prompt and equitable resolution of
sex discrimination complaints, including sexual harassment and violence, as well as provide training, education and preventive
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