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are represented among the part-time and full-time physicians, affording a high 
standard of medical care. 

During hours when the offices are closed, a qualified student may secure the 
services of his own physician, in which case the Student Health Service will 
allow $5 toward the cost of one office visit or $10 toward the cost of one residence 
visit for any one illness. Should hospitalization for a qualified student be necessary, 
the Student Health Service will allow $10 per day for five days toward the cost 
of hospitalization which is not otherwise covered by insurance. In addition, an 
excellent student sickness and accident insurance policy is offered through the 
Health Service. 

LANGUAGE, HEARING, AND SPEECH CLINIC 

The Language, Hearing, and Speech Clinic is part of the program of communica­
tive disorders within the Speech Arts Department. Any regular student needing 
diagnostic or therapeutic assistance with language, hearing, or speech problems 
may arrange to secure the service of the clinic without charge. 

PLACEMINT SERVICE 

The college maintains a centralized placement service which is closely integrated 
with the total educational process of the college. It operates in cooperation with the 
various departments of the college. and is part of the student personnel program. 
Its services include educational placement; business, industrial, and governmental 
placement; and student placement 

The placement service seeks more efficient utilization of college manpower by 
assisting students of the college and alumni in seeking positions which will best 
utilize their education, training, experience, and abilities and by aiding them in 
their progress toward positions of greater responsibility and personal satisfaction. 
It not only serves the needs of the college and its students but is vitally concerned 
with and directs its service toward the needs of the community, business, industry, 
government, and the public school system, and to the State generally. 

The specific functions of the office are: to collect and make available to prospec­
tive employers personal data and confidential letters of reference of candidates, 
to maintain a current record of employment opportunities, to recommend can­
didates for positions at the request of employers, to arrange for interviews between 
candidates and employers, to provide guidance to candidates seeking positions, to 
bring the needs of the employer to those who design and implement the educational 
program, and to conduct a follow-up program of candidates placed in positions. 

Each student and qualified alumnus has the right to participate in the placement 
program of the college in accordance with established policies. This participation 
includes the opportunity to meet representatives of business, industry, social agen­
cies, government, all branches of the military, and of education. Employers must 
be engaged in a legal operation, have bona fide employment opportunities, and 
agree to adhere to standards of ethical conduct and to participate as stipulated by 
the Placement Center at Fresno State College. 

There is no charge to students or employers for the placement service. Within 
the limitations of time and staff, an effort is made to assist those who seek the 
service; however, placement cannot be guaranteed. The college reserves the right 
to recommend for placement only those applicants who are adequately qualified for 
positions they seek. 

Educational Placement 
Participation in this program is open (1) to anyone who holds or will receive a 

regular teaching credential in the semester prior to date of employment provided 
a minimum of 24 semester units of work has been completed at Fresno State Col­
lege; (2) to anyone who holds or will receive a master's degree in the semester 
prior to date of employment provided a minimum of 24 semester units has been 
completed at Fresno State College; (3) ' to stu'dents who have met the Fresno 


