COURSE TITLE: Diversity, Equity, Inclusion, Accessibility & Justice in Education
Prefix: EDD 701

CATALOG DESCRIPTION:

This course is designed to engage students in reflection and critique of theoretical approaches
dealing with cross-cultural education that promote equity and social justice within educational
settings and society. Using diverse and conflicting perspectives, students will gain a greater
understanding of challenges and opportunities that align theory and practice with a focus on
diversity, equity, inclusion, accessibility, and justice. Students will engage in personal
examination of the complexity of views and perceptions as educational leaders in super diverse
societies.

CORE ELEMENTS:
Diversity and Equity, Facilitation of Collaborative Change, School and Campus Cultures,
Professional Practice

PROGRAM STUDENT LEARNING OUTCOMES INTRODUCED AND PRACTICED:
1. Apply knowledge of equity, ethics, and social justice to bring about solutions to complex
problems of practice by addressing issues of diversity, equity, and opportunity, including
attention to special populations.

2. Apply modern theories of management of complex organizations to education by
constructing and applying knowledge to make a positive difference in the lives of
individuals, families, organizations, and communities.

3. Develop and demonstrate effective collaboration and communication skills to work with
diverse communities and to build partnerships, by demonstrating leadership based on a
shared vision of learning grounded in moral principles and ethical decision-making.

STUDENT LEARNING OUTCOMES:

Upon completing this course, students will be able to critically examine and discuss systems to
identify systemic oppressions, including but not limited to institutional racism and ableism for
minoritized and historically under-represented groups:

1. Analyze and discuss relevant theoretical approaches and current perspectives on diversity
and cross-cultural education.

2. Describe expanding views at the forefront of recent discourse on intersecting identities.

3. Evaluate educational change, action, and critical need to focus on educational inequities
in diverse communities.

4. Analyze the relationship between theory and practice to promote equitable and just
outcomes.



5. Examine their own theoretical perspectives, and critically reflect on and analyze how to
advocate for and address diversity, equity and accessibility issues in their roles as
educational leaders.

COURSE OUTLINE (modules are instructional units, not time units) (SLO #):

Module 1: Cross-cultural and multicultural education (SLO 1)

Module 2: Diversity, equity, inclusion and accessibility in education (SLO 1, 2)

Module 3: Relevant theoretical approaches (SLO 1, 2, 3)

Module 3: Critical analysis of inequitable educational practices (SLO 1, 2, 5)

Module 4: Racial and Social Justice in educational leadership (SLO 4, 5)

Module 5: Self-examination of theoretical frameworks and application in practice (SLO 5)

The following assignments are required to fulfill the requirements of this course. Instructions and scoring
criteria are provided in the course. Please contact me if you have any questions.
1. Summer Residency face to face (100 points)
o We will meet face to face during 2023 summer residency (TBD). You will earn points for
prepared and engaged participation.

Synchronous Zoom sessions (100 points)

e We will meet via Zoom for two sessions during 2023 summer (TBD). You will earn
points for prepared and engaged participation.

2. Theoretical Reflections (400 points)

e Because cross-cultural theory is a multidisciplinary endeavor, we will be reading
contemporary racial and cultural scholarship from different areas of interest and with
complex theoretical frameworks. Given the range of fields covered, it is important that
you read at least 5 of the articles, and write theoretical reflections on at least 3 of them
(300 points, 100 points each). The reflections should be approximately 750 words each
and include:

(a) a summary of our understanding of the theoretical framework,

(b) your understanding of the key points, and how they apply to student learning, and/or
leadership development, and

(c) how this applies to you as a person, professional, and/or leader.

(d) (requirement) Must end with asking at least one comprehensive critical question by
which to engage in group discussion.

You will also need to post your reflections on Canvas discussion boards, and comment
on at least 2 theoretical reflections from other classmates (100 points). The reflection
responses should be professional, inquisitive, respectful, and comprehensive. Please
respond to reflections of articles for which you did not do a critical reflection. Please
respond to the critical question that is posted by the reflection writer.
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