Professional Leave Report Cover Sheet
Name: Christopher Lucey
Department: Counselor Ed & Rehab
College: Kremen School of Education & Human Development
Leave taken: (® Sabbatical O Difference in Pay (O Professional Leave without Pay
Time Period: ® Fall 2022
O Spring
O Academic Year

O other

Your report will be sent to your Dean for your PAF and to the Library Archives.



POST-SABBATICAL REPORT
Dr. Christopher Lucey (Sabbatical in Fall 2022)
Reason for this Report-Per APM 360:
VII. POST-SABBATICAL OR POST-DIP LEAVE REPORTS

1. Each faculty member, within ten (10) weeks of the completion of a sabbatical or DIP leave,
shall submit to the appropriate dean (or equivalent) a written report of the leave’s activities.
The report shall be placed in the faculty member’s Personnel Action File (PAF). The faculty
member will also provide a copy of this report to the Provost, via the Office of Faculty
Affairs, to be eventually placed in the University Archives.

***\Written Report***

2A. Accomplishments in Relation to Goals of Proposal

« Dr. Lucey secured a renewal of grant funding ($260,000 over 5-years) with
Fresno County Economic Opportunities Commission (FCEOC) through the State
of California Governor's Office of Emergency Services (Cal OES), Victim
Services & Public Branch. This grant funding supports of Fresno Family
Counseling Center’s (FFCC) provision of mental health services to homeless
youth, 18- 24 through the EOC Transitional Youth Shelter. The current grant is
set to expire in 2027.

« Dr. Lucey continue Fresno Family Counseling Center’s (FFCC) collaboration
with the Fresno County Economic Opportunities Commission (FCEOC)
providing mental health services to homeless youth, 18- 24 through the EOC
Transitional Youth Shelter.

 Dr. Lucey Develop and enhance skills needed in grant writing by attending the
following trainings that included:

e Center for Global Mental Health Research Webinar Series: Submission and Peer
Review of NIH Grant Applications (April, 2022)

» Center for Global Mental Health Research Webinar Series: Grants
Management: Pre-Award (May, 2022)

« Center for Global Mental Health Research Webinar Series: Writing a
Successful Individual Training Grant Application Focused on Global Mental
Health (October, 2022)



« Dr. Lucey created and revised the FFCC Development Plan and Business Plan

« Dr. created a grant template to be used in securing grant funding.

B. Modifications, if any, and the Circumstances that Necessitated Modifications

Originally, it was envisioned that potential local donors would be identified and
contacted in collaboration with the KSOEHD Development Director. This was not
completed as the KSOEHD development director position was vacant during the
sabbatical period.

C. Objectives of Original Proposal (if any) not Accomplished

Dr. Lucey was unable to accomplish the objective of analyzing existing Fresno Family
Counseling Center data for inclusion into funding proposals. Although extensive data
was available, the lack of consistent full data sets limited the ability to get meaning
results once reviewed (i.e., insufficient numbers of pre-post measures using the
Outcome Questionnaire (OQ), Youth Outcome Questionnaire, Dyadic Adjustment
Measure). This is an ongoing task that will require efforts outside the timeframe
available during the sabbatical period. It should be noted that FFCC has transitioned
from paper files to electronic medical records (EMR). This transition has presented
significant challenges in adjusting the centers protocols to accommodate the new
system. In addition, providing services through telehealth has created additional
challenges to data collection as outcome measures needed to be sent electronically,
completed, and returned. | am currently working to assure that data is consistently
collected, scored and inputted into database. In addition, I’'m having students and
FFCC staff review existing files to update database.

D. Anticipated outcomes for the near future as a consequence of the leave’s activities.

Dr. Lucey will continue to work with FFCC in establishing database protocols and
monitor data collection, scoring and input. Once enough valid data sets are secured, a
more comprehensive analysis will be conducted on outcome measures to assess the
center’s therapeutic efficacy.

3. A copy of the original sabbatical or DIP leave proposal shall be attached to this report.





