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EDITORIAL

It is getting harder and
harder to conceive of
ever “going back to class.”

Pure time lapse is part
of it, of course, but it
goes far beyond that:
the impact of the strike,
the questions it has posed
about our lives and our
education, the mere way
in which those questions
have been posed — not
as something which can
be dealt with evasively
or inconclusively, but as
questions which must be
answered now, questions
whose answers are awe-
some in their implica-
tions.

There has been a great
deal of talk during the
course of the strike about
“contradictions,” about
conflicts which appear
more and more to be fun-
damentally irreconcili-
able. Events over the
Christmas vacation, bear
this out: after three
weeks of “mediation”
people are, if anything,
more unable to conceive
of any way the strike
could be *“settled,” any
possible sequence of
events which could bring
about its  conclusion.
Massive police power hav-
ing failed for three weeks
to break the strike, Rea-
gan and Hayakawa sound
less and less convincing
when they talk of “open-
ing the campus with fix-
ed bayonets.” Yet, the
powers that be cannot ad-
dress themselves serious-
ly to the strike issues, for
to do so would challenge
their right to exist.

Outsiders have wonder-
ed at the way white stu-
dents have responded to
a “Third World strike.”
A few have refused to
believe that they have re-
sponded in any numbers,

save for the usual in-
finetesimal minority of
“outside agitators, hop-

ped up on drugs.” The
more enlightened ask why
white students would
want to jeopardize their
own education out of
sheer altruism. To ex-
plain it, they invent weird
theories about genera-
tion gaps, youthful ideal-
ism and Clean Jeans. In-
herent in such theories
are some pretty basic
and widespread miscon-
ceptions about the na-
ture of education in
America: social mobility.
Ivory Tower enlighten-
ment, the triumph of
reason over irrationality.

But colleges are not
enlightened or rational
places. Their existence
reinforces of the same
social conditions that
have always governed
our life — racism, social
stratification, poverty, in-
justice, violence. And
while it is not always
pleasant to see that kind

of irrationality come to
the surface, there isn’t
much way it can be avoid-
ed. In any case, the aver-
age student encounters
it as a functioning part
of his daily experience.

If he’s poor, he can no
more go from rags to
riches by working his

way through school than
he can by playing the
stock market — not when
the stock market is re-
sponsible for his situa-
tion in the first place. If
he can’t “adjust” to he
prevailing cultural stand-
ards of society he’ll
spend most of his time
in school being told that
his own cultural stand-
ards and his own exper-
iences aren’t legitimate
unless, of course,
they’re redefined and
fed back to him in “ac-
ceptable form” by some

patronizing, smart-ass
professor. Competitive
grading makes him

aware that the only way
to the top is over the
dead bodies of his fellow-
students. X’s ability to
get an “A”is strictly de-
pendent on the existence
ofsome guy named Y who
has to settle for an “F,”
Of course, this means that
X and Y, continually at
each other’s throats, will
both be isolated from
any sense of common
needs, common interests,
common understandings
and common problems.
The only thing they can
dig is personal survival,
and the way they ap-
proach it rules out real
personal survival for ei-
ther of them. For neither
X nor Y will have any
say over their course
work, the people who
“teach” it, or the way it
is taught. Unable to con-
trol their own education,
they are alienated from
it; alienated from it
they find it is irrelevant
to their needs. Instead of
enlightened men and
women, they are help-
less pawns in a huge
game of fear, authoritari-
anism, manipulation, ex-
ploitation, pers nal frag-
mentation and individual
isolation.

Why haven’t we been
able to challenge this
kind of thing before? Be-
cause we white stu-
dents, at least — knew
of no real alternatives,
because we had no larger
perspective into which
to fit our rmseducation,
because we had no com-
munity outside the col-
lege that we identified
with or felt responsible
to. The more our con-
sciousness grew, the
more estranged we be-
came from our own peo-
ple. Worse, we cling to
the educational myths to
justify our estrangement.

WOJRLD-HERALP:

For the Third World
students who led us into
this strike, it was an en-
tirely different story. As
their consciousness grew,
so grew their ties to the
Third World community,
and it was out of those
ties, and the larger issues
they raised, that their
attack upon the knowl-
edge factory developed.
The denial of their right
to determine their own
educational destiny was
seen as a part of a larger
attack on their people’s
right to self-determina-
tion, not simply at San
Francisco State but
throughout the world.
Out of that awareness
has come their vanguard
role in the strike, and it
has made this strike —
none of us should de un-
aware of this — different
from any previous student
strike in this country.

For the first time, a list
of demands has been
drawn up that is com-
pletely devoid of sym-
bolic or isolated issues.
All of them relate direct-
ly to the question of self-
determination, of the
right of a people to de-
termine their own needs.
Hence, they are non-nego-
tiable; how c¢ uld they
possibly be negotiated9
Either Third World stu-
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dents have the right to
determine their educa-
tional destiny, or they
don’t. The question can-
not be answered relati-
vistically.

For the first time, tac-
tics have been employed
which have avoided the
ritual crowd of students
locking themselves up in
a building, courting ar-
rest and busted heads
with the demonstration
ebbing away once he en-
counter with the police
is ended and shock of it
has worn off. These, too,

are basically symbolic
protests, based on the
willingness of the par-

ticipants to isolate them-
selves from their fellow
students and from the
community. The disas-
trous Moses Hall demon-
stration at UC Berkeley
signified the end of the
old era. The selective
acts of classroom disrup-
tion and property dam-
age and the “protracted
struggle” at S.F. State
signifies the beginning of
a new one.

For the first time, on
this campus at least,
there has been a real
and working relation-
ship between white and
non-white students, For
the struggles of the latter

have touched a respon-
sive chord with the form-

er; all the frustrations
and hopelessness, and
the disillusionment of
the former are embodied
and implied in the fif-
teen demands of the
former.

For the first time, the
power relationships with-
in the college have been
sufficiently challenged
that the faculty has been
willing to risk a strike.

And for the first time,
the issues of a campus
disturbance have emerg-
ed in such a way as to be
of direct consequence to

the community. The
strike, for once, cannot
be quarantined; it has

grown beyond the boun-
daries of the campus. We
make connections be-
tween the failure of our
education and the “out-
side world” and it may
well be support from
the “outside world”
which makes the differ-
ence in the strike. The
whole notion of the col-
lege which serves the
local community, the
whole issue of the tax
structure of California,
the whole question of
who runs the colleges,
to what ends, and why —
all of it may yet make
us catalysts in a social
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upheaval which could ex
tend far beyond anything
we conceived of at tht
beginning.

There is a hitch, o
course — the white com
munity. Neither whit

students nor white facul
ty have any real base in it
We don’t speak the samt
language as the stocl
from which we sprang
They aren’t on the samt
wave-length as us. Whit
taxpayers still entertan
the old misconception
about education as a privi
lege. They continue fti
complain of their tax dol
lars being spent on sub
version, instead of recog
nizing that those tax dol
lars are subsidizing th
education of the wealth;
and the further enslave
ment of the poor. Lackinj
a readily visible enem
or a sense of nationa
consciousness, compara
ble to that of the Thin
World community, the
blame the failure of edu

cation for them upoi
themselves.

And our effectivenes
in  keeping this striki
going is limited un il w
find ways of gettin;
across what we hav
learned, and are in th
process of learning, t
them.



KNOW YOUR ALLIES!

by Bill Barlow
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(a critical history of the AFT)

For the faculty of San Francisco State College, discre-
tion has always been the better part of valor. Indeed, the
two concepts have been virtually indistinguishable, so far
as faculty action goes. When, more than two years ago,
faculty salaries were arbitrarily slashed 1.8%, the stout
lads of the faculty contrived to roll with the punch. And
when not so long after, the California courts ruled that
the pay cut was legal, the faculty mustered up all of its
discretion to supinely accept the factthatthey had no bind-
ing contract rights at all. As a rule of thumb, the faculty
has always been putty in the hands of those who rule over
the State College system.

But all of this is beginning to show signs of change now,
at least for about 30% of the faculty at SF State. They
are starting to fight back ... in their own tedious and
cautious way to be sure, but then few people expected
even that. No doubt the student strike, now on record as
being the longest in American history, has been the main
catalyst. After over two months of watching guiltily from
the sidelines, something had to give within the faculty.
And when it became apparent that neither the Academic
Senate nor the various ad hoc faculty groupings were going
to have any influence, the American Federation of Teach-
ers finally threw its hat in the ring.

SF State's AFT local 1352 got into the act of mid-
December by formally requesting strike sanction from
the Central Labor Council of San Francisco. Strike sanc-
tions mean that no AFL-CIO union can arise a picket line
of a union striking with sanction. In San Francisco, known
in some quarters as a “labor town," it also means that
the Longshoremen and the Teamsters will respectthe pic-
ket lines of a sanctioned strike. But in order to get sanc-
tions, a union must draw up a list of grievances around
which to negotiate. This the AFT did, and the stage was
set for negotiations to proceed over the Christmas holi-
days. Unfortunately, there was one small hitch: nobody
really wanted to negotiate with them. Rather, represen-
tatives of the Trustees and the college administration
came only to “confer” with their disgruntled employees.

BACKROOM BOYS

Though there was to be no negotiations between the
AFT and its adversaries, the cast that was called to-
gether was a rather large one. The host of the proceed-
ings was George Johns, executive secretary of the Cen-
tral Labor Council and the key men in the granting of
strike sanctions for San Francisco labor unions. The
AFT had its “negotiating team" there, headed by Phil-
osophy professor Art Bierman and including seven other
professors, most of whom waited in the wings while
Bierman talked to the boss. The AFT also had its lawyer,
Victor Van Bourg, on hand at all times. Hayakawa's
gang was there in the person of Frank Dollard of the
Faculty Renaissance and Dean Daniel Feder. The Trus-
tees sent in their attorney, Norman Epstein, and Vice
Chancellor Mansel Keene. There were various “obser-
vers," most of whom were AFT sympathizers. And fi-
nally there was Ronald Haughton, ace mediator flown in
from the midwest. In addition to acting as official medi-
ator, Haughton was also keeping tabs on the student side
of the controversy. Mayor Alioto had hastily set up a
Citizens Committee with Bishop Hurley as its figurehead,
while another mediator, Samuel Jackson, had been flown
in from Washington D.C. to meet with students. Needless
to say, his efforts proved no more fruitful than the AFT-
Trustees' attempt at mediation.

The first meeting to air the AFT's grievances took
place December 19th at the American Arbitration Asso-
ciation headquarters. The Trustees had reluctantly agreed
to send its representatives to talk with the AFT, but only
under strict orders that they were merely to “discuss.”
When the AFT pressed for a clarification of the Trus-
tees' intent, Chancellor Keene maintained, “we are here
to get this thing under way." The second meeting on De-
cember 27th found the AFT requesting that the Trustees
respond to their specific strike issues. The spokesman
for the Trustees equivocated, eventually claiming that
two of the demands had been met. The AFT countered by
asking for a signed agreement on those two demands for
openers, but nobody from the opposing side was willing
to sign anything. The next meeting on January 3rd found
the Trustees finally spelling out their position. In Chan-
cellor Keene’s own words: “We are not willing to nego-
tiate anything. We are not negotiating I'm under a
mandate not to negotiate. I’m not even free to recom-
mend." With that, the negotiations which neverbegan were
all but over. Talks continued the next day, but the AFT
also began to gear for a strike beginning January 6th.

The intransigence of the Trustees was expected by
everyone in advance. The meetings were used by the
AFT to expose the Trustees in order to gain public sup-
port (and labor support) for the strike they knew would
have to be called. All other concerned parties seemed to
be either stalling for time or hoping for an unlikely
breakthrough. At the heart of the entire dispute was the
question of contract and collective bargaining rights for
the faculty. The Trustees and their ilk abhor even the
thought of State College faculty having collective bar-
gaining rights, mainly because it would give faculty unions
like the AFT some of the power in the state college sys-
tem presently monopolized by themselves. This would
mean that those things directly affecting faculty members
—such as salaries, work load and fringe benefits—would
no longer be arbitrarily determined by the educational
mandarins of California. In addition, The Trustees would
find it increasingly difficult to dictate educational policy
to the state colleges. They would have to deal with the
faculty on the basis of a different set of power relation-
ships than presently exist. Collective bargaining rights
for the AFT at SF State would not only end nine years of
frustration in respect to the development of a viable fa-
culty union; but it would also set a vital precedent for
the faculty of the entire State College system.

BIRTH OF THE MCNSTER

The AFT was originally set up at S.F. State during
1960-61, while the state colleges were being reorganized
under the new California Master Plan for Higher Educa-
tion. Under the old system, the state colleges were pri-
marily teacher training institutions under the jurisdic-
tion of the state Board of Education. The State Superin-
tendent of Public Instruction functioned as acting despot,
having the final say over all faculty appointments and all
generar educational policy matters. At the local level, the
state college presidents ruled the roost, dictating the
individual colleges' needs and dealing directly with the
state legislature in matters of allocation of financial
resources. The faculty was virtually voiceless in those
days; it did little else but teach, and had no influence over
college decision-making processes. Some of them yearned
for a liberal arts orientation in the college, but they
didn’t have the foggiest idea how to beginto bring it about.

In anv case there was an abundance of peace and quiet,
and that satisfied most of them.

Still, the number of students coming into the state
college system was growing rapidly, and the burden of
funding public higher education in general was becoming
troublesome, even for the good liberals in Governor
Brown’s administration. Enter the Master Plan, calcula-
ted to save the state’s budget, centralize all California
public colleges under the Governor and his political
appointees, and emasculate the state colleges while giv-
ing the appearance of liberalizing them. The budgetary
scheme was roughly as follows: too many students were
getting into either the state colleges or the University,
and, given the resultant rate of growth of these institu-
tions, the state tax structure was proving unable to
finance them. Hence, students would have to be channeled
elsewhere if the myth of relatively free public higher
education was to remain unchallenged. Toaccomplish this,
the tracking system was built into the Master Plan.

Most of us have had some contact with the trackin'g
system and all its inherent absurdities somewhere along
the educational treadmill. Theoretically, its purpose is to
separate the “college material® from the students who
“aren’t academically inclined." Functionally, it serves
to reinforce an existing race and class bias within the
educational system. White students and minority students
are graded competitively, but according to white middle-
class cultural standards. Naturally, the white students
come out on top, so they get put in honors classes, have a
little more money spent on them, and are pushed steadily
towards college. The losers wind up in “remedial” or
vocational training courses, for “slow learners," where
they are told to adjust to their respective roles as the
janitors and Welfare Mothers of Tomorrow.

Under the old system, the top 70% of the graduating
high school seniors in California could be admitted to the
state colleges and the top 33% to the university. With the
institution of the tracking system, admissions standards
were raised to the top 33% for the state colleges and the
top 12-1/2% for the University. Those who didn't make
the grade were invited to attend the junior colleges, which
were supported by the local tax base rather than the state.
Of course, all of this tended to systematically exclude
students from the lower-income strata, especially non-
white students who receive an inferior education and are
continually told they aren't college material. Witness what
happened at S.F. State: In 1960, 12% of the student body
.was black; last year, just prior to the institution of the
special admissions program, the figure had dropped to 3%
Part of the reason was that the College Board Scholastic
Aptitude Tests had been incorporated into the entrance
requirements. The SAT's, needless to say, represent the
highest level of the tracking system, with their rigidified,
standardized system of evaluating students according to
percentile ratings—computed, once again, from their
ability to relate to a set of highly specialized cultural
and academic standards, rather than their own potential
or their own educational needs.

SAT’s and the grading system act not only as absolute
criteria determining whether or not a student shall go to
college, but what kind of courses will be available to him
in high school, and junior high school, and even grammar
school. It isn't hard to find examples of this; just take a
look at a typical lily-white suburban high school, then
compare it with the nearest ghetto high school. One set of
curricula is college-oriented; the other is mainly voca-
tional. One set of students will become “scholars"; the
oth”r is likely to end up washing cars.

THE PUMP HOUSE GANG

Another important aspect of the Master Plan was its
centralized power structure, which also served to rein-
force the class nature and the racist nature of California
higher education. Trustees and Regents were to be perio-
dically selected to run their respective fiefdoms, while
the Coordinating Council on Higher Education was created
to run the whole show. The Trustees and Regents were
appointed to eight- and sixteen-year terms, respectively;
the CCHE members were given four-year terms, enabling
each governor to take control oftheapexof the educational
structure through his appointees during his first term of
office. The CCHE functions as the hatchet group for the
Governor and the legislature. They make final recommen-
dations on annual budgets, educational policy, and growth
plans.

These three Boards—the Trustees, the Regents and the
CCHE—bear final responsibility for the fate of higher
education in California. Their memberships are supposed-
ly chosen from the “general public,” but naturally the
qualifications for such an important job are rather im-
posing. Take the three most recent (Reagan) appointees

Continued on page 12
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On Friday, December 13, violence erupted at the College of San Mateo. The
story received sensational play in the news media. Subsequently, the relative-
ly isolated campus was sealed off from the outside world and put under heavy
police guard until classes let out for the Christmas holidays a week later.

The news media treated the incident in characteristic fashion — as some-
thing isolated, wrenched from a chain of events, apparently without cause or
direction. Actually the violence was simply the last chapter in a long and
agonizing story of how college authorities waged a bitter, destructive war of
attrition against a unique and highly successful tutorial program run by and
for Third World students on the campus.

Readiness Program began independently of the college. It never had more
than two paid staff members, Bob Hoover and Jean Wirth, so most of its coun-
seling and administrative work was done by the students themselves. The
program grew rapidly, attractin g national attention at the same time. That
did not prevent the college administration from effectively Kkilling it with
Financial and bureaucratic strangulation.

The administration used the violence as an excuse to drive the final nail
into the program’ coffin. Hoover and Jean Wirth were removed from their
jobs and “transferred to other duties” as the Trustees brought the program
under their direct control, altering its function so that it would serve mainly
white students having problems with their schoolwork. This was supposedly
to make the program operate “for all those in need.” Actually it robbed it of
its original purpose — to give a real educational opportunity to black people,
chicanos, and Orientals, who had been cast off by the school system and
needed to be awakened to their own true potential. Aaron Manganiello is a
former CSM student, a volunteer tutor and friend of the program, and the
Minister of Education for the Brown Berets. OPEN PROCESS spoke to him
on Sunday, in the hope of Filling in some of the holes in the coverage of the

mass media.

PROCESS; We’re often told that the junior college system
in California is set up so as to provide at least two years
of college education to anyone who wants it, to make it
available to everybody. Given that, why was something
like the College Readiness Program necessary at CSM?
MANGANIELLO: Well, I think you’d have to go back into
the history of this particular college — and probably of
other colleges as well. Between six and eight years ago
the campus location was moved from the Coyote Point site
to what they call the College Heights area now — we’re
up on a big hill there. At that time the rationale of the
college’s policies and procedures was that there would be
no public transportation, no housing on campus, for the
simple reason that it was supposed to be a community
college, and could serve adequately the needs of San Mateo
County. Well, if anyone takes a look at the geographical
location of the college now, he’d find out that the closest
minority area is almost twenty miles away. Minority stu-
dents don’t have any way to get up there, not having cars,
not being close to the college, which is right in the middle
of middle and upper middle class white America. There
is the first reason why you need a College Readiness
Program. Because not only is the college inaccessible
geographically; it’s inaccessible philosophically, aca-
demically, intellectually.

The whole county school system is set up that way. The
government has done surveys, Stanford has done surveys,
of Ravenswood High School, which is almost 90 percent
black. Those surveys revealed that kids are graduating
from that high school with a third grade education. It's
very difficult to explain this to the parents of these high
school students. They say, ‘‘My son is doing great; he’s
making A’s and B’s and he’s on the honor roll.” And then
you have to explain to the parent, * Yeah, he’s on the honor
roll, but he’s making A’s and B’s at a second grade level.”
And he’s seventeen years old. They don’t understand that,
so when you try to put them into a junior college without
any preparation, without any kind of a tutorial program,
and . ..

PROCESS: . . . they’re liable to flunk out.
MANGANIELLO: Of course. And the proof of that is that
before the College Readiness Program came on campus,
the dropout rate for minority students was 90 per cent
within the first semester. In 1963 there were 39 black
students on that campus; 90 percent of them had dropped
out or flunked out before the end of their first semester.
And | think the proof of the value of the College Readiness
Program lies in the fact that the dropout or flunk-out
rate of students in the program is less than for any other
group of students on that campus.
PROCESS: How was the program originally set up?
MANGANIELLO: Let me go over the history of it briefly.
It goes back to Jean Wirth and Bernie Allen. Bernie Allen
was a counselor at Stanford, Jean Wirth was in the English
Department at CSM. Jointly, with funds that were taken
out of their own salaries, they set upa very small program,
working with one student at a time. They would come to
Ravenswood High School, or South San Francisco High
School, Redwood City and Palo Alto High School, go through
the records, find students who were either dropouts or
were flunking out or who needed some financial assistance,
and through their own funds and their own counseling
and tutoring, would help the sutdents out. That program
later gained some degree of national recognition. Time
Magazine did a story on it, and finally, after some hard
struggling, they got some federal funds.

THE WHOLE STUDENT

Then they started to develop the concept that you had to
take care of the entire student, in everything he did. Be-
cause it wasn’t a matter of his just needing academic
tutoring, but also that he oftentimes didn’t have the type
>f environment that was conducive to study. Youknow, like
you take an orientation class in the first semester of
college, and they tell you there that you should have two
>r three hours every night in complete silence so that you

interview with Aaron Manganiello

needs in all these areas. In fact, it has a guy who does
nothing but find housing, a guy who sets up transportation
in the way of car pools andthings like that, a guy who does
nothing but set up a baby-sitting service — the Program
is so beautiful, you know, at the beginning of this semester
at any time of the day when there were classes going on
you could go into the Readiness Center and there would
be four, five children being baby-sat while their parents
were having a class. We’d rotate taking care of those Kids.
So the program really reached out and said, in a sense
that you were a member of a family. In a very real sense,
the program was with you 24 hours a day. We all became
friends, there were social gatherings together, and when
the program became big enough to have four or five
hundred people it was easy to have several different social
groups within that family. The program was pretty much
autonomous from the rest of the college; we pretty much
depended on one another and on the program for the sur-
vival of our academic careers. And in answer to your
first question, that’s exactly why we needed the program at
the college. The college just simply is not prepared to
help anyone; it’s this sink or swim type of rationale that
they’re very proud of. They go out of their way to set up
guotas to see how many students they can flunk out in
their first semester.
PROCESS; When did the program first start having diffi-
culties with the college administration?
MANGANIELLO; From it’s very inception. The program
has never been adequately funded. It’s very difficult to
explain — you hear the term, “ non-negotiable” — that’s
a real symbol of the type of people we are, the type of
people the administration has been dealing with, the type of
people who are usually involved with programs like this,
struggles like this. Thatis, intraditional America, you play

College of San Mateo iIs not

THE SHAPE OF THINGS THAT
ARE COMING.

cartoon by Russell in the Los Angeles Times, August 1940
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can read and study, with no radios or television going,
that you should have the perfect type of studying environ-
ment and conditions. Well, most of the time that’s im-
possible. You have five or six kids, you have the radio and
television going on, you’re taking care of the kids, and
you’re trying to study in between . .. and then you don’t
have money for books, you don’t have money for food, for
clothes; if you want to get out of that environment, you
don’t have money for housing; you want to get out to school,
you don’t have any money for transportation. The College
Readiness Program sought at least in part to some of the

the game and say, "non-negotiable” and then you sit down
at a negotiating table. Or else you ask for two thirds more
money than you expect to get. We weren’t familiar with
this kind of thing. When we wrote up job proposals or
rationales for programs, or what type of funding we
needed, we were very honest and very truthful: ‘“We need
X number of dollars to accommodate X number of
students.” We would put it that way. And since the ad-
ministration had never played that game honestly, they
would say, ‘“Well obviously you only need 40 percent of
what you’re telling us.” So that’s how they would fund us.



And of course we would be short. Then we started to
learn how to play those games, and we found that It didn’t
make any difference; it never did come across. We still
weren’t getting the kind of money we needed. Une of the
things that hangs the administration up is the whole idea
of non-negotiable demands, when it’s obvious that what we
could do is sit down and write another five demands: we
want a swimming pool in every classroom, we want grass
for our P.E. classes, and then wecouldsay we were ready
to negotiate with them, and throw away those five extra
demands after the first fifteen minutes. But we aren’t
playing those kind of games; these are our basic needs
and we can’t play those kindofgames with respect to them.
And they don't understand that.
HOOVER HIRED

So the program was never properlyfunded. And it would
always run across stumbling blocks. As a matter of fact.
Bob Hoover was hired in the same week that he was
picketing in front of one of the Trustees’ businesses, be-
cause of the way that Trustee was handling the problems
of minority students on that campus. Out of that turmoil,
he was hired. And that was when the program really began
to get off the ground; as you can see, it was born under
protest.
PROCESS: He was protesting inadequate funding?
MANGANIELLO: Inadequate funding, yes; also at the time
the program was being housed in the fallout shelter of
the administration building, underground. We had to
squeeze ourselves in between all the survival kits, which
they had in big boxes, to make ourselves office space down
there. After that they moved us to the cafeteria. So we
were protesting because of lack of space, lack of money,
lack of adequate staffing and counseling, everything. So it’s
never really gotten off the line, so much so that even the
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federal government has complained to the college. Two
years ago it told the college that it was either going to
have to revamp its financial organization, or it couldn’t
get any more federal funds.

PROCESS: So the program was getting federal funds.
Did the college administration provide the intiial funding?
MANGANIELLO: No, never. As a matter of fact, even in
this last year, the San Mateo Junior College District has
put in less than 5 percentofall the money the program has
received. The rest has come from private sources or
from federal funding, and even that federal funding has not
been gotten through the efforts of the college administra-
tion. Most administrations either have someone in the
Financial Aids Office or someone who can write program
and job descriptions and then go to Sacramento or Wash-
ington and lobby for these grants. Well, Jean Wirth and Bob
Hoover have had to do these jobs themselves. This semes-
ter alone, Jean Wirth has spentthree weeks in Washington,
and Bob Hoover almost a month in New York, and other
places around the country, writing these job proposals and
so forth, and program descriptions, trying to get money out
of people. The administration won’t even take that job,
and that is clearly their responsibility. We have this double
standard, you see: the Board of Trustees refers to it as
“their” program, simply because they okayed it and re-
serve the right to kill it, but they’ve never done any work
for it. And they refuse to take responsibility for staffing
or financing that program. Then they complain because
the kids in the program are doing administrative jobs for
which they aren’t qualified. On the other hand, they want
to make all the policies with respect for disciplinary
action or political orientation, or whatever is involved
in the program.

PROCESS: Have you had any problems getting federal
money?

MANGANIELLO: It’s always a problem getting federal
money, but that hasn’t really been a particular stumbling
block. Except that -- well, for instance, this semester
we got $150,U00 out of the federal government. It was in
matching funds; that means the local district has to match
the federal grant if we’re going to get the federal money
at all. We would not even consider asking the district to
do the job of raising it themselves; we were perfectly
prepared to set up our own committee anddo it ourselves.
But you have to have an okay from the Board of Trustees.
Bob Hoover set up that committee, they finally found a
chairman for it, and then it sat around from August until
December 10, before the Trustees gave it permission to
go ahead with its work.

And then, a week after they gave us that permission,
they took away the whole program and said, “ Now we’re
going to put it in our own hands, fund it properly and run
it the way we want.”

PROCESS: That was when they decided to make it pre-
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dominantly white?

MANGANIELLO: Yeah.

PROCESS: | assume all the money you did get went through
the Financial Aids Office of the college. Did that cause
any problems?

MANGANIELLO: That caused a lot of problems. One is
that, this semester and the semester past. Bob Hoover
and Jean Wirth had made a certain amount of money from
speaking engagements and from asking individuals to con-

tribute funds and that was pretty well taken care of be-
cause people would just send in a letter with their check.

Then Bob Hoover would cash it and put it in this emergency
fund that the Readiness Program had. Okay. Well, Decem-
ber 10 the Board of Trustees made a new rule that all
donations and all donors to the College Readiness Pro-
gram would have to be approved by them. In other words,
if you wanted to give five dollars to the program, you
personally would have to be approved by the Board of
Trustees. And in order to enforce that, the Board em-
powered the administration to open all incoming mail to
the College Readiness Program, to screen that mail and
remove all checks. Those checks are approved by the Board
of Trustees, and then they go into the hands of the
Financial Aids Office. Then it would be allocated to ALL
programs on the campus, not simply college College
Readiness.

PROCESS: When the Program was first set up, how many
black and Third World students were on the campus?
MANGANIELLO: Effectively, none. There was a small
study done by Jean Wirth and some other staff, myself
included, and there were 39 black students on campus,
maybe one or two orientals, and a few students with
Spanish surnames. But as | said, most of them dropped
out almost immediately.

PROCESS: How many students in the coliege as a whole?
MANGANIELLO: Eight or nine thousand daytime students
and eleven thousand night time students.

MANGANIELLO: Did the proportions change when the pro-
gram was first instituted?

MANGANIELLO: Well, the first semester there were thirty
six black students in the College Readiness Program, the
the number is misleading, because all those 36 made it
through the two year program. The second year it was
up to about 70. This is the third year and the first time
active recruitment has gone to minorities other than
black, and it came to around 650 kids. This is a fantastic
jump; the administration blamed the College Readiness
Program for the “overflow,” but in fact at the end of the
last spring semester, 1968, they were told by Bob Hoover
and several staff members that the program was actively
going to recruit, and shootfor a goal of a thousand minority
students. It fell short of that by 350 students. And that
gave the administration a full nine months to come up with
the necessary funds. The administration at no time said
they couldn’t handle it. For one thing, they didn’t follow the
guidelines of the federal government, so they weren’t
eligible for more federal money; second ofall, there was a
mismanagement of money, so that this summer the
Financial Aids Office spent money that was allocated for the
fall semester.

SHADES OF HELEN BEDESEM

I’m not accusing the Financial Aids officer ofembezzling
it; I'm just saying t"e money was spent. Like, | was
working for the Human Resources Commission this sum-
mer. And the college offered me three paid student as-
sistants on a part-time basis, as work-study students.
The same offer was made to several people; several of
these students were put to work. I’'m glad that those stu-
dents got work, but that money was earmarkedfor the fall,
and that’s where the top priority lay. Sowe came on campus
at the beginning of the fall semester, and for 650 students,
there were $2500 left. That went out to the first twelve
students with loans from the federal government of $1000
apiece. To between twelve and twenty students were taken
care of, out of 650.

PROCESS: How did the rest of them eat?

MANGANIELLO: Right away, the Student Council recog-
nized an immediate need and cut back $28,000 from its
own budget and put it into the program. There was also
$40,000 that Bob Hoover was able to get. That lasted
through October. November, there was some more money
that came in from the federal government. That lasted
into December. But in October, anyway, there was a list
of demands presented to the college by the students —
that was the first sit-in they had, on October 15 in the
Administration Building. The very first demand was that
the college, after three years, begin to follow the guide-
lines set down by the federal government, and revamp its
Financial Aids Office. The second asked for more staffing.
There was one major proposal, that the college appoint a
proprietor of funds; Ravenswood High School has such
an official, and he does nothing but go to private industry
and try to get funds. Over an eight year period, he’s
averaged $1.5 million a year. If we ever had $1.5 million
out of private funds, we’d never even have to go the
federal government.

Bob had talked to the administration about all of these
things long before that, but they were presented as formal
demands in October. They haven’t gotten around yet to
revamping the Financial Aids Office, or to hiring this
guy — they keep on talking about it. Now they say that
they are going to do it — under the new program, under
their control, the predominantly white one.

The other thing is that funny things have happened in
the Financial Aids Office. For instance, people would put
in applications for financial aid, and a week or two later
would come back and check on their applications, or see

whether or not they were going to receive money the next
month, and would be told by the secretary that their forms
had been lost. Now this wasn’t just one or two cases; it
happened repeatedly to several students in the program,
and | personally helped at least a dozen students that |
could name write two or three Financial Aids applications.
Going back, they would repeatedly be told that the
applications had been lost or misplaced, or hadn’t been
received. Then students were told, and this is very much
against the law, that there was no use applying because
there was no money. Well, in that type of program you
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apply, and the money is given out on a first come, first
served basis. Your applying has nothing to do with the
process of allocating money, except that you have to if
any allocation is going to take place. The Financial Aids
Director was telling people they couldn’t apply, and then
last year he turned back $8000 of federal money saying,
“We don’t have anyone on the campus who needs it.”
PROCESS: Oh, man!

MANGANIELLO: Yeah. So rhis is the same type of game
he’s trying to play this year, and of course he comes out of
it smelling like a rose, because here’s this great guy who
saved the taxpayers’ money, when in fact in the long run
he’s costing them a hell of a lot more, because these stu-
dents aren’t being taken care of.

PROCESS: What kind of objections has the administration
raised to the program?

MANGANIELLO: . Well, what you have to realize is
that what you’re facing on the Board of Trustees is about
six Hayakawas, they don’t even make a pretense of trying
in any way to provide a liberal education. They know, and
are very proud of the fact that less than five percent of the
students on that campus go on to a four year college,
and that it took the College Readiness Program to change
that. They are very proud of the fact that some of the
biggest grants are given to them by industry, with the
purpose of making that school a vocational training school,
and that the airlines services, United Air Lines, American
Air Lines, and so on, give big grants to the Aviation De-
partment; the Police Department has a big Police Science
thing there, and other industries, like Litton and Lockheed,
practically support that college.

Now, the way Bob Hoover was put in that position with
the College Readiness Program is that the black com-
munity requested him to take it. He was offered it after
he was elected by the East Palo Alto community to the
local school board, because they felt he understood what
the black community needed inthe way of services and help
to make itself more self-sufficient, powerful, and self-
sustaining. And what it needed least of all was more
airlines mechanics and janitors and hairdressers. What it
needed was more professional services: doctors, lawyers,
schoolteachers, administrators, and so forth. In other
words, people who are able to manage community affairs
without having to go to Litton Industries to ask for help.
So Bob started counseling students with the idea of giving
them the confidence to go into fields other than vocational
training. Giving them the confidence is probably the biggest
job, because the majority of these students came out of
remedial programs in high school. They were told all
through high school, “ Look, you’re not smart enough to go
to college, why don’t you just take this remedial course?”
And they get this incredible opportunity to go to college
after all under the College Readiness Program, and again,
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secretary resigned

by Anatole Anton
Professor of Philosophy

There is no book of etiquette for secretaries. What
written regulations there are make no reference to per-
sonal, social, or political feelings. Indeed, the secretary
QUA secretary is not supposed to have personal, social
or political feelings. An she knows that asa rule of thumb,
she will have a far better chance of holding down her job
if she disciplines herself to be a secretary QUA secre-
tary, if she does no more than type, take dictation, answer
the phone, and, for the rest of it, like the proverbial Vic-

torian child,

speak when spoken to, be seen and not

heard. When it is made patronizingly clear that other
than business matters may be acceptably discussed, she
can indulge in friendly, frank conversation.

Bit if she should go further than the mere expression
of moral and political feelings and convictions at the
appropriate time, and act on those feelings, five will
get you ten that she’ll be out of a job.

At any rate,
Philosophy Department.
department, despite

such has

been the experience of the

Over the protests of the entire
the fact that the department has

stated officially that we do not recognize her "involun-
tary resignation”, and that we accept as valid her reasons

for not being willing

"to work on campus at specified

times when police occupation is in effect”, our depart-
ment, most of whose members are now on strike them-
selves, has been deprived- of its organizational backbone
-- Priscilla Johnson, our secretary. She has been de-
prived of her job by one Joseph Glynn, Personnel Of-
ficer. Glynn worked the five-consecutive-days’-absence-
from-work - equals automatic resignation equation, at

the same time

refusing Miss Johnson’s request for an

open hearing PRIOR to any action taken against her.

And though she

determined

to act in solidarity with

the student and faculty strike, no one -- neither students
nor faculty — has determined to act insolidarity with her.

Miss Johnson’s letter of December 5, 1968 to Hayakawa
speaks eloquently for itseli. It is evident of the kind of
moral and political integrity that the state of California
would like to quarantine immediately in its secretarial

staff. Indeed,
vaccine,

if Joseph P. Glynn could find the right
I’'m sure he would immunize all of his office

workers against moral and political convictions of this

kind. As is,

he made a clear example of an arbitrary

dismissal out of the Priscilla Johnson case, as an ex-
ample to any other member of the staff who may have

moral and political
unhappily for Mr.

convictions
Glynn,

similar to hers. But
Hayakawa, and the rest of

them, Miss Johnson’s open letter to Hayakawa also sets
an example, an example which may yet be taken to heart
by all staff employees and EOA office workers:

but not beaten

December 5, 1968

I refuse to come to work on
this campus while my safety is
endangered by the presence of
various San Francisco and other
police details. The police have
demonstrated that they are unable
to exercise professional discre-
tion or even minimal self-control.
They made and continue to make
unprovoked and vicious attacks on
individuals and groups who are
on campus not only legitimately but
because they have been ordered to
be here by Acting Interim Presi-
dent Hayakawa. No one has the
right to order me to an open cam-
pus, promise to protect me, and
then close the campus at whim
temporarily and in Sections so
that the police may be unleashed.
Either the campus is openand | may
walk to the Commons withoutbeing
subject to brutal and unprovoked
attacks, or the campus is closed.
Since | may at any time be subject
to such attacks, | declare that
the campus is closed.

In an attempt to discover my
right to be free from danger from
physical attack while 1 am on
this campus as an employee, and
the state's responsibilities to pro-
vide such working conditions, |
called every board and agency
having to do with labor and work-
ing conditions from the National
Labor Relations Board on down. |
found tliat | have no rights and
the state has no responsibilities.
The state is exempt from its own
laws. In small things that means
that private businesses must pay

their employees twice a month and
the state can pay its employees
once a month. In large things
it means that you can be ordered
to work under any circumstances
and any working conditions or for-
feit your pay or your job. In plain
words, you have no rights. You
have what the state sees fit to give
you. That is all part of the Big
Brother mentality of which we
are a part. Big Brother State
will take care of its employees.

It does too. There is redress
of grievances. The state handles
it. If you claim that they have
withheld your pay unjustly or dis-
missed you unjustly or been re-
miss in their duties and respon-
sibilities, they decide, through the
State Personnel Board, whether
they have been so remiss. The
STATE Personnel Board is a
STATE agency, working for the
STATE, and it decides whether you
have a grievance against its alter
ego, the STATE. Even the dim-
mest must see that that is a
little peculiar and hardly con-
ducive to real redress of griev-
ances. In the future | suggest
that state employees seek to have
a grievance board which is com-
pletely separate from the state
of California. But that is for an-
other time.

In light of the above, | no longer
claim my rights. At the present
time, | have none. Rather, laccept
my responsibility to secure my
rights. . . .

Priscilla Johnson
Philosophy Department Secretary

ITF

A fter God had finished the rattlesnake, the toad, the vampire,
He had some awful substance left with which He made a scab.

A scab is a two-legged animal with a corkscrew soul, a water-
logged brain, acombination backbone of jelly and glue. Where
the others have hearts, he carries a tumor of rotten principles.

W hen a scab conies down the street, men turn their backs and
Angels weep in Heaven, and the Devil shuts the gates of Hell
to keep him out.

No man has the right to scab us long as there is a pool of
water to drown his carcass in, or a rope iong enough to hang
his body with. Judas Iscariot was a gentleman compared with
a scab. For betraying his Master, he had character enough to
hang himself. A scab has not.

Esau sold his birthright for a mess of pottage. Judas Iscariot
sold his Savior for 30 pieces ol siivci. benedict Arnold sold his
country for promise ol a commission m the British army. The
modern strikebreaker sells his birth light, his country, his wife,
his children and his fellow mci tor an unfilled promise from
his employer, trust or corporation.

Esau was a traitor to himself: Judas Iscariot was a traitor to
God; Benedict Arnold was a traitor to his country. A strike-
breaker is a traitor to ins God, his louutry, Ins wife, his family
and his class.

Jack London
Siiti Pruneisco
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their lack of self-confidence tends to make them steer
themselves into vocational training. Bob was telling them,
"Look, you can be a good doctor, surgeon, lawyer," and
that was blowing their minds.

UNDO THE DAMAGE

I heard it put very well at a community meeting the
other night: white students go into that college, you take
them, and you start helping them along with their educa-
tion. Minority students go into the college, and you have
to start off be de-educating them, to undo all the damage
that was done to them from elementary schools on up. Then
you have to begin to re-educate them, to give them the
confidence and the self-motivation to go ahead and do
whatever they're really capable of doing.

So Bob was referring these students to English classes,
humanities classes, political science and economics
classes, so that they could go onto four year colleges in-
stead of falling into the vocational bag. So we have almost
90 to 100 percent of the students who graduate from the
program going on to four-year colleges. Hardly any of
them at all go on to industry.

PROCESS: And in the rest of the student body, very few
of them go on to four year colleges?

MANGANIELLO: About five percent.

PROCESS: Now, until very recently, CSM was the only
junior college in the area, and you’ve just said it’s almost
totally a vocational school. Doesn’t that penalize the com-
munity?

MANGANIELLO: No, you’re talking about kids — well, for.
one thing, you’ve got Stanford University in the immediate
area, and not too far away you’ve got U.C. Berkeley, San
Francisco State, San Jose State. Besides that, you're
talking about a community — San Mateo County — that has
the second highest per capita income in the state, Marin
County being the first. You’re talking about places like
Hillsborough, Los Altos Hills . the Hillsborough area
has Shirley Temple Black, the Bing Crosby family, people
like that. That’s the type of neighborhood, the type of income
level, that you’re talking about. Community colleges are of
no use to them, not when they’ve got Stanford. They can
send their kids just about anywhere they want.

PROCESS: So the function of aplace like CSM in San Mateo
County would be to provide vocational training for the
middle and upper middle income kids who couldn’t make it
academically at places like Stanford.

MANGANIELLO: Right.

PROCESS: And by and large, until the College Readiness
Program came in, most of the kids at CSM were pretty
wealthy.

MANGANIELLO: Oh, yeah, no doubt about that. There’s
another large segment of the student body at CSM that’s
enrolled in the Business School. It’s the second largest
business school anywhere in the peninsula, second only to
a private college in Menlo Park.

But it wasn’t just that the Readiness Program was
changing the orientation of the college. The kids in the pro-
grams were being politicized. One ofthe tilings that angered
press, that angered the President and the police more than
anything were the posters they found on the walls of the
ReadinessCenter, posters of Malcolm X, Stokely Car-
michael, Marcus Garvey, and | think there were a couple
of Che Guevaras. This reportedly angered the administra-
tion very much; in some form of symbolic retaliation, |
suppose, they made the Center the headquarters for the
police when the police took over the campus the week
before Christmas?

PROCESS: Let’s backtrack a bit.
of that sit-in back in October.
MANGANIELLO: The outcome was another game being
played on us. The sit-in itself was rather effective be-
cause it got people sitting down and talking. The demands
were presented, and out of the demands came the negoti-
ations. They verbally granted several of the demands, and
then turned around and never actually implemented them. So
that's what led up to what they call the "riot” on December
13. The demands that were drawn up for December 13
were in fact nothing more thanare-wording of the original
demands that had been given to them in October.
PROCESS: What sort of demands?

What was the outcome
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DOCTOR HAYAKAWA'’S NEXT DUTY AS SAMURAI
| (atanka: to be chanted)

The flower is cut |
Your honor is a flower

Why will it not bleed?

J If you cut open your heart |
Blood will wash out dishonor

1

-Richard Gumbiner
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MANGANIELLO: | mentioned some of them a while ago.
There were financial demands, which | went into; cur-
riculum demands — there is nominority studies on campus
as such; there’s a black music course. 1 think, and an
anthropology course, but that's it. The third was with
regard to staff; they wanted Pat Sumi and myself, specif-
ically, to be hired as counselors, but they also wanted
four other counselors of their own choosing. The ad-
ministration flatly refused to hire me, because of my
political activism, and that was the reason they gave.
They hired Pat Sumi, later found out that she was in-
volved with a Gl Peace March, and told her that she would
have to find herself a replacement, and finally that this
was her last day of work — this was about three weeks
after she started work.

PROCESS: They didn’t give her a reason?
MANGANIELLO: No. There was another guy by the name
of Ben Lazzada, that the kids wanted, who had an M.A.
from the University of Missouri, in Latin American
history. They held him dangling — we’re gonna hire you,
we’re not gonna hire you — for about two weeks, then
they found out he had been active in organizing the Delano
grape strike, and they said he was too activist and he
couldn’t be hired.

PROCESS: They gave that reason?

MANGANIELLO: That was what they told HIM. Itwas very
funny; with Bob, when they told him he was being reas-
signed after the December 13 thing, and he asked for the
reasons to be presented to him in writing, the head of the
Board of Trustees told him he could take notes. They
wouldn’t put anything in writing themselves; neither would

they write down why they wouldn’t hire me, or Ben
Lazzada. AIll we can really believe is what | know they
told me, and what Bob tells us, and what Ben Lazzada
tells us.

HOOVER FIRED

One of the reasons given in Bob’s case is that he never
took the side of the administration, he always took the
side of the program — which is a funny tiling, he being
the director of the program. They also said that he wasn’t
getting enough kids into vocational training — we went
into that before —, that he wouldn’t tell the kids to leave
the Administration Building on October 15, thatthe College
Readiness Center was used to plan both demonstrations, the
sit-in and the December 13 thing, that he was held re-
sponsible for the violence on December 13 — | don’t
think he was even on campus that day. These are some
of the reasons they gave.

You know, when they told Bob he wasn’t putting enough
students into vocational training, he kind of laughed and
said, "I didn’t know | had a quota.” They said, "You
don’t, but you still should have put more students into
vocational training.” And of course he's been trying to
tell them all along that black and minority students don’t
NEED that, that he was trying to meet the NEEDS of the
minority students. They can’t understand that.

PROCESS: How would you describe what happened on the
13th?

MANGANIELLO: Well, this was not a planned thing by a
long shot. What happened was that there was a rally, then
the demands were supposed to be presented and there
would be a march around the campus. When this plan was
announced at the rally, the administration promptly
locked the building and sent the office workers home. This
angered the students somewhat; the other thing was that
there were about two or three hundred white students
wearing blue armbands. They were harassing the minority
kids all day that day. It was pretty tense; what finally
touched off the violence was that a black girl was spat
upon by two white guys inside one of the buildings. She
fought them herself until some brothers came to her aid;

that was when things really exploded. Every window in at
least three buildings was shattered; about twelve people
were put in the hospital, including, | think, eight pro-
fessors.

But that was not a political or in any way planned kind
of an incident. It was mainly an emotional outbreak. Those
kids were really pretty desperate by then. One story which
particularly sticks out in my mind is one of the girls in
the program — she’s 26 years old, a mother of three
children — the school had promised her $140 a month to
live on. Now, this is an incredibly paltry sum for a woman
with three kids anyway. But after two months, completely
without warning, her next check was $12.75. All checks
of any size were cut down so that the biggest check that
was being given out was $40. This was a result of that
hassle in the financial Aids office over the summer.

PROCESS: And it was after the December 13 outbreak
that Bob Hoover and Jean Wirth were fired?
MANGANIELLO: They weren’t fired, actually, they were
told they were going to be reassigned. In other words —
you see, it’s really a hassle to fire somebody, but you
can reassign them very easily. That is, you take someone
who teaches anthropology, and you make him the football
coach even though he’s not qualified to do that. Then
next year, when you have a losing football team, you say
he’s not doing his job andyou refuse to renew his contract.
That’s exactly what’s going to happen to Bob and Jean.
Neither one of them expects to be there come the end
cf the year.
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Fun with Ray.

By Stephanie Mines

The use of academic tenure as a political weapon by
several departments at San Francisco State College during
the strike has destroyed the illusion that the college is
neutral ground. The most recent actions of the History
Department have provided further evidence of this fact.

The History Department is a feudal castle in the BSS
Building, ruled by a king or queen who takes orders from
God. Two professors have been indicted by that monarchy
recently — history professor Lucille Birnbaum and Phil-
osophy’s Anatole Anton. They are but the newest in a long
line of victims.

Lucille Birnbaum never kept her politics a secret from
Department Chairman Ray Kelch. During the 1968 spring
semester she took a leave of absence in order to finish up
a manuscript she was working on and “to express my
anti-war, anti-racism convictions by doing volunteer poli-
tical work.” That work consisted of serving as a press
secretary for the fledgling Peace and Freedom Party, and
then acting as coordinator of Dick Gregory's presidential
campaign. Returning to State this fall, Professor Birnbaum
immediately ran afoul of Kelch and his court. She was the
only member of her department to object to areport on ~
“college governance" prepared by the History Department
faculty, criticizing it because it in no way dealt with the
problems that were plaguing this institution. OnNovember
4, two days before the strike. Chairman Kelch invited
Professor Birnbaum to lunch. His purpose was to conduct
an inquiry for the History Department’s Hiring, Retention,
Tenure and Promotions Committee (HRTP), of which heis
not an official member. Kelch said he had serious ques-
tions about Birbaums “commitment to the life of the
mind". He then proceeded to ask her views on the George
Murray case and the impending strike. Birnbaum re-
sponded that she felt Murray had been unjustly removed
from his teaching position and that she was sympathetic
towards the strike and the demands of the black students.

Four days later, with the strike now in progress, K”Ilch
summoned her to his office to ask if she was “ supporting
the strike by not meeting classes." She reiterated her
support of the BSUandTWLF but said that she was meeting
some of her classes off-campus. At that point Kelch in-
formed her that the HRTP Committee had decided not to
grant her tenure and that she had no recourse save to ac-s.
cept their decision.

The case of Anatole Anton is, if anything, a more blatant
case of political retaliation. Kelch charged Anton with
“unprofessional conduct" because of a letter Antonsigned
that was printed last August in the New York Review
of Books. Anton’s letter, which eight other professors —
from U. C. Santa Cruz, U. C. Riverside, the University of
Arizona, and several California state colleges — also
signed, was brief and relatively innocuous. Essentially, it
called for an investigation of the San Francisco State
College History Department by the American Association
of University Professors. It charged that the Department
was “racist and reactionary” and that it had arbitrarily
dismissed several of its professors. The Department's
response was quick and ineffectual; it threatened a libel
suit that never came off. Now Kelch, who shows no signs
of taking the matter to court, is after Anton’s job, and has
sent the appropriate letter of condemnation to the Griev-
ance committee of the Academic Senate.

How writing a letter concerning departmental matters
to a national magazine could be construed as a crime is
uncertain, since Marshall Windmiller, John Bunzel, Ru-
dolph Weingartner, and several other prominent S.F. State
professors have indulged in the same practice this year.
What is really interesting about Kelch’s move is the timing
of it. Anton has publicly identified himself, as has Lucille
Birnbaum, as a strong supporter of the strike. He is a
vocal member of the AFT and a well-known faculty radical.
He clashed with Kelch over the History Department’s
dismissal of Juan Martinez and Richard Fitzgerald. And
presumably Kelch is taking advantage of the Hayakawa
reign of terror to push through an action that wouldn’t have
a prayer of a chance under normal circumstances, to pay
off an old grudge and put a vocal strike supporter — two
vocal strike supporters — out of commission.

If it".seems curious to Anton’s philosophy students
that they should be deprived of a competent teacher,
they can take a few shreds of comfort from the fact that
no department judges academic competence on the basis of
a professor’s success with his students. This college is not
a place where learning is advanced but where political
pay-offs are made. Birnbaum and Anton don’t have the right
politics and Kelch intends to make them pay for it.

Over the last two years no less than five history pro-
fessors have lost their jobs for reasons which had nothing
to do with their academic abilities. Mike Gardiner was
hired as/a teaching assistant by Lucille Birnbaum for the
Fall ’67 semester and retained by Birnbaum forSpring ’68.
The department quickly overruled her. Gardiner was one of
about four-hundred students and faculty who entered the
Administration Building on December 6, 1967, to protest
the suspension of several students for politicalreasons ~nd
to press for student control of student publications. Shortly
thereafter Gardiner received a phone call from Professor

Birnbaum telling him that he was out ofa job. She had been
informed by Joseph |lllick, a high-ranking Department
official, that Gardiner’s grade point average was not high
enough for him to remain in his position. Gardiner pro-
tested and informed Illick that his records showed him to
hAve a grade point average of 3.0. The Department then
claimed that this was not good enough. Obviously, the re-
quirements for grade point averages for history t.a.’s is
subject to constant reinterpretation since Gardiner had
the same record when he was originally hired. In complete
disgust, Gardiner transferred to Social Science Inter-
disciplinary studies.

The cases of Juan Martinez and Richard Fitzgerald are
relatively well-known to the campus by now. Martinez had
taught for nine years at the Arizona State University as a
tenured professor when he was offered a job at San Fran-
cisco State where a “ Latin American expert" was needed.
Martinez took the job with the understanding that it was
a permanent one.

When he arrived at State, Martinez responded to the
needs of his students by arguing vociferously for Ethnic
Studies courses. He complained about the absence of Chi-
canos on the student body. At the beginning of the Spring
Semester, Martinez learned that the History Department’s
HRTP Committee had voted to give his permanent position
to someone named Johnson. Martinez was then, and still is,
the only Chicano on the faculty.

The Martinez case was a crucial issue in last May’s sit,
in; his retention was demanded by the Third World students.
Kelch has never been able to answer the question of why
Martinez was fired andblack-balled from every department
in the school. As a result of the May demonstration, Mar-
tinez was finally re-hired by President Summerskill, who
left for Ethiopia the next morning. This year.thcugh tech-
nically a faculty member, Martinez has notbeen permitted
to teach any courses. One of the TWLF demands in the
present strike is that he be permitted to teach “the history
of la Raza."

The case of Richard Fitzgerald is probably the most
deserving of our attention at this pointbecause it sheds the
most light on the inherent viciousness of the History
Department’s personnel policies and indicates how dirty
and rotten the halls of academia are. Fitzgerald is con-
vinced that the History Department refused to retain him
as aresult of his offer to sponsor a black studies course.
The course, which was drawn up by the BSUj$d was to
be taught by Roland Snelling, an an acknowledged expert in
African history and brilliant poet, was strenuously resisted
by the department. They maintained that Snelling was
"incompetent’’. Immediately after offpring to sponsor the
course Fitzgerald was summoneg Eol, Kelch’s office and

charged with “ unprofessional conduct." When he returned
home that night, a letter was waiting for him; it directed
him to disregard the previous letter of retention because
he had not been re-hired. It is impossible to discover
the official reasons for Fitzgerald’s — or anybody
else’s — firing. The~flistory Department’s HRTP Com-
mittee meets in secret and keeps no records of any kind.

The History' Department not only fired Fitzgerald but
Kelch took it upon himself to sabotage Fitzgerald’s at-
tempts to get a job at Chico State College. When he heard
that Fitzgerald was applying for a job at Chico State,
Kelch told the History Department there thatthe American
Federation of Teachers had found that Fitzgerald’s griev-
ances against the SFSC History Departmentwere invalid —
a flagrant distortion of the AFT Grievance Committee's
position.

Fitzgerald, like all of the professors discussed her e,
never kept his*radical views a secret -e.g., he openly op-
posed the firing of John Gerassi. He did not brown-nose
the tenured members ofthe department, Isolated and unable
to defend'himself against the invisible charges and an in-
visible tribunal, Fitzgerald found himself lashing out with-
out coherent direction in his efforts to get his job back.
That, of course, did not help his relations with fellow
faculty members, who saw the protests of aman who knew
he was being screwed as further evidence thathe was “ un-
professional.” Fitzgerald is currently unemployed, and is
teaching without pay for the Experimental College.

Lucille Birnbaum, Anatole Anton, Michael Gardiner,
Richard Fitzgerald, Juan Martinez — their cases did not
take place in a vacuum. No formal investigation has ever
taken place — no one really knows why Gardiner, Fitz-
gerald and Martinez were officially fired. One thing, how-
ever, is crystal clear. They were not harrassed because
they failed with their students. All have good rapport with
their students and excellent MAX ratings. The fact that
Anton, Birnbaum, Fitzgerald, Gardiner and Martinez openly
expressed their political positions — positions that threat-
en the dirty little uptight men thatrunthe History Depart-
ment — cannot be ignored. They were fired — or, in the
cases of Birnbaum and Anton are threatened with firing —
because they are politically and actively infavor of forcing
the college to serve the needs of the community. They are
young, inventive teachers who demandthatthe department
revise its curriculum to make it more relevant and to
encourage self-determination for students. This cannot be
tolerated by the History Department or any other depart-
ment because it leads to an eventual questioning of the
whole college structure — which, among other things,
permits academic tenure to be used as » political weapon.

Could Ray Kelch withstand that kind of scrutir-'
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The rise of the AFT

From page 3

to the CCHE: Lorenzo Hoops, Vice-President and Direc-
tor of Safeway stores; Robert Hornby, President and
Chief Executive Officer of Pacific Lighting Corporation;
and Kenneth Rearwin, Vice-President of Merrill, Lynch,
Pierce, Fenner and Smith. Che of these *“educational
authorities"” has no college degree at all, though he once
took some courses at the Harvard School of Business Ad-
ministration. The other two have business degrees and
no more. Their qualification, obviously, lies in the fact
that they happen to be a part of the corporate elite that
controls the California economy. Rearwin and Hoops are
tied together by interlocking Boards of Directors. Pacific
Lighting is a holding company which interlocks with and
overlaps a number of California corporations.

Such men are appointed by Democratic administra-
tions in Sacramento as well as Republican ones. Charles
Luckman, the most articulate member of the Neanderthal
wing on the Board of Trustees (he recently declared in a
Commencement address at San Diego State that the pri-
mary purpose of education was to fight communism), was
appointed and subsequently reappointed by Governor Brown
over the protests of the State College faculty. Luckman is
a multi-millionaire architect whose creative energies tend
towards designing elaborate military installations and
urban renewal projects like the Bunker Hill Redevelop-
ment Program, which made thousands of Los Angeles
blacks homeless. In any case, the point is clear enough:
the men who control California business and industry
control California higher education, and it is not un-
reasonable to assume that they control it with the pre-
servation of their own economic power in mind.

The final effect of the implementation of the Master
Plan has been the slow emasculation of the State college
system. The structure of the Master Plan allowed the
Uhiversities and the private colleges, both represented
on the CCHE, to gang up on the state colleges. Private
colleges were fearful of rising faculty salaries in the
state colleges, since they would force the private colleges
to shell out more to keep their own professors happy. The
University wanted to maintain its dominance where gra-
duate education and research were concerned. This would
assure them of little or no competition from the state
colleges for lucrative federal and other grants for special
research and graduate programs. Together, the University
and the private colleges managed to give the state col-
leges an undergraduate status and keep its faculty sal-
aries at a bare minimum. Both Brown and Reagan en-
thusiastically pursued this policy of second-class citizen-
ship for the state colleges, since it saved the state some
money while lending a liberal arts facade to the state
colleges, owing to the relative opening up of their cur-
riculum.

THE SILENT GENERATION
LEARNS TO WHIMPER

During the early years of the reorganization ofthe state
colleges under the Master Plan, the AFT was a febrile
voice in the wilderness. It was the only faculty group that
was vocally critical of the Plan. Its eighty-odd members
at S.F. State condemned it for relegating the state col-
leges to second-class status; moreover, they saw the newly
created offices of the Chancellor and the Trustees, as well
as the CCHE, to be serious stumbling blocks in the path
of their long-range desire for collective bargaining. As a
newly established union, however, the AFT also found the
going difficult at the local level. There was (and still is)
the entrenched faculty bias against trade unions, which
are supposed to be “unprofessional.” There was the fear
on the part of tenured faculty that their positions in the
academic hierarchy would be threatened by the union.
Finally, there was a mistrust of the AFL-CIOfrom right-
wing faculty (who saw it as “corrupt”) and left wing fa-
culty (who thought it was a sellout).

Ch the other hand, the overall tendencies of the state
college system seemed to work to the AFTs advantage.
Given the arbitrary power relationships of the college
with respect to salary, workload, and personnel matters,
a strong union offered perhaps the only means of pro-
tection for the individual faculty member. Collective bar-
gaining would clarify lines of authority and give the fa-
culty a means of asserting itself in a unified fashion.
Many thought it only a matter of time before the union
would come into its own, but as time passed and the hu-
miliations increased, optimism was hard to come by.

The first Chancellor of the state colleges, a sort of
spiritual forefather to Robert Smith, lasted only seven

on the job. Then Glenn Dumke, then president of

S.F. Styte and co-author of the Master Plan, was given
the job by Jesse Unruh and his political cronies. The AFT
protested, again ineffectually. In 1964 Dumke got his
revenge; the faculty received an across the board pay cut
of 1.8% which violated the understandings under which
most of them had been hired. Several AFT members took
the matter to court and lost on the grounds that those
understandings had not been in writing; in other words,
the faculty had no legal contract rights.

Things began to pick up a bit in 1966 with the election
of Reagan. The scourge of Academia tried to impose
tuition on the state colleges and university, ostensibly as
a reprisal for student activism. Actually Ronnie-babes

was trying to resolve the fiscal crisis wrought by the
inherent inconsistencies in the Master Plan, with its de-
liberate starvation of the state colleges and its uncertain
tax base, by phasing out public-supported higher educa-
tion in California altogether. Reagan’s tuition scare
caused students to raise their heads, but it was the AFT
that made the first move. They called for a student-
faculty March on Sacramento, then tried to manipulate
its structure and political content for their own recruit-
ment and propaganda purposes. Most of the skullduggery
was initiated by the California high school AFT leader-
ship, and when students protested, the state college AFT,
including the S.F. State local, sided with the students,
bringing things back under control.

After the march the AFT, in conjunction with the
Association of California State College Professors,
(ASCSCP), its rival organization, conducted a statewide

collective bargaining poll. The AFT lostthe statewide elec-
tion, but won a plurality at S.F. State, where a minority
voted for no collective bargaining at all. When the latter
votes were re-cast in the run-off, the ACSCP won, but it
failed to take advantage of its mandate and make any head-
way with the Trustees. No one felt like striking, so
collective bargaining remained a chimera at S.F. State.

By 1967 the AFT had switched its attention to the fa-
culty’s work load, one of the heaviest in the nation. At
S.F. State, 600 faculty signed a pledge not to teach more
than nine units in the Spring 1968 semester, but spring
came and went and no strike materialized. About this
time President Summerskill was being raked over the
coals by the Trustees for his failure to call in uniformed

police during the December 6 demonstration. The AFT
called for a full faculty strike in support of Summerskill,
a suggestion which went over like a lead balloon. The
union then quietly considered and quickly rejected the
idea of going out on their own. And when Summerskill was
finally fired by the Trustees at the height of the May sit-
in, the AFT was nowhere in sight.

Fall 1968 found the AFT working on a merger with
the ACSCP around the issue of the nine-unit teaching load.
The merger seemed likely; only the details of it re-
mained to be worked out when the student strike began on
November 6. The AFT held back at first, but when the
strike showed no signs of abetting after six weeks, the

SEMANTICS

In the camps there were admittedly final solutions for
most of the administrated personnel,

But for some children nurseries

With cartoon animals on the walls.

In Mississippi there's a town called Liberty,
In Washington a department named Justice.

Flower Power: before a student is beaten by police,
his college president gives him an orchid.

-Jefferson F. Poland



union waded into the fray with its own list of demands.
Qi January 6, almost a decade after it was founded, the
AFT officially went out on strike for the first time. It
was the first faculty strike in the history of California
higher education.

The actualization of the AFT strike and the demands
underlying it can be considered as a radical move on the
part of those participating faculty members. But there are
serious questions about its relationship to the student
strike. Initially, it is important to point out that without
the development of the student strike, and the political
ramifications it has caused throughout the state, the AFT
could have never even begun to think in terms of striking.
It was the momentum ofthe students that has given the
AFT a new lease on life and that has demonstrated to
AFT membership that a sustained non-compromising
struggle can be waged against the powers that control
the educational system in this state. In return, Third
World students and their community allies would ask no
less than the AFT’s full support for their fifteen demands
and their right to self-determination. Yet the AFT has
avoided doing this; instead, one of their demands states

that the “Black students Union and the Third World Li-
beration Front grievances must be resolved and imple-
mentation assured."” This, along with demands that the
student union be approved and the proposed changes in
Title Five be rejected, are the only AFT demands that
relate specifically to students. Whether the AFT hangs
tough on these demands remains to be seen. In the mean-
time, Third World students can only be suspicious of the
AFT, for just as they entered into the struggle late, they
may well decide to leave it early.
The differences between the student and faculty per-
spectives needs clarification in another important area
. that of the nature of the two sets of demands. Some
AFT members have maintained that their demands are
more radical than those of the Third World students.
From, say, a Trustee's perspective, and in an immediate
sense, this statement has some validity; but there are
underlying contradictions that need to be examined. The
faculty, being the employees of the Trustees, quite nat-
urally threaten them more directly when they demand a
share of the power. They are closer to the Trustees
within the context of the existing state college system.
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They are--so to speak—the Mensheviks, seeking hope-
fully to resolve the contradictions of the system by en-
hancing their own power so as to reform it. The demands
of the Third World students, on the other hand, can only
have an opposite effect . . . that of heightening the con-
tradictions; for they were conceived to give Third World
students power over their own lives, not to make them
share it with a bunch of reactionary businessmen and
politicians. This distinction may seem to be a fine one
at this juncture, but it may well become critical in the
future.

Meanwhile, as the strike continues, the AFT could
serve as a vehicle for spreading it to other state college
campuses something the Trustees and their allies
fear. As employees, professors are in a much better
position than students with respect to shutting down the
machinery of a college. Moreover, they represent a
valuable commodity to the labor establishment, which
has its eye upon the growing unionization of public ser-
vice employees. Hopefully, they will not follow the same
pattern as their predecessors inthe American labor move-
ment; but then, that may be asxing too much of history.

STRIKE ISSUES OF THE SAN FRANCISCO STATE COLLEGE AFT,

Local 1352

l. Strike Issues Directed to the President and Administration at San Francisco

State College:

A. Negotiation of and adoption of comprehensive rules and regulations

governing:

1. Grievance procedures related to faculty affairs.
2. Personnel decisions (hiring, Firing, tenure, promotion, demotion,

suspension, lay-off)-

Conditions under which pay can be reduced or docked.

Sick leave and other fringe benefits.

Unit and class load assignments for full and part-time faculty.
Stipulation of prerogatives and delineation of authority at various
administrative levels.

oo~ w

7. Guidelines and standards for professional perquisites (sabbaticals,
travel, research leaves).

8. Faculty involvement in decisions on academic matters (curriculum
selection, assignment of faculty and staff, grading, graduation re-
quirements, determination of calendar, admission requirements).

9. Faculty involvement in decisions governing all local administrative
matters (office space, parking).

10. Recovery of faculty positions bootlegged for administrative pur-

poses.

B. Protection of Constitutional Rights
1. Amnesty for all faculty, students, and staff who have been sus-
pended or have been subject to other disciplinary action and/or
arrested, and withdrawal of outstanding warrants as a result of
activity to end racism at San Francisco State College.
2. No disciplinary action for exercising constitutionally protected

rights.

C. Black Students Union and Third World Liberation Front grievances
must be resolved and implementation assured.
D. All agreements on the above to be reduced to a written contract.
Il. Strike Issues Directed to the Trustees of the California State Colleges:
A. All agreements made with the local administrations under (1) above
shall be binding upon and accepted by the Trustees.
B. Sufficient funds shall be provided from current reserve and emergency

funds to:

1. Maintain the present faculty positions (this will prevent the lay-off
of 100-125 faculty in the Spring Semester, 1969).

2. Gain new positions to replace those given by various departments
and schools to staff a Black Studies Department and a School of

Ethnic Studies.

3. Protect the revised work loads presently scheduled in many de-
partments for Spring, 1969, and assure the same for everyone who

requests it.

C. Rescission of the ten disciplinary rules passed by the Trustees on

November 26, 1968.

D. Approval of the Student Union plan presented by the Associated Stu-
dents at San Francisco State College.

E. Cancellation of proposed changes in Title 5 that would take away stu-
dent control of student body funds.

F. Recognition of college constitution that emerges from the Constitutional
Convention called by the Academic Senate at San Francisco State

College.

I11. Strike Issues Directed to the Governor and the Legislature:

A. That a special joint committee of the California State Assembly and
Senate be appointed to conduct negotiations with the State College
Board of Trustees and the Union to agree on systematic and continuing
financing for the proposals under 1 and Il above and to provide the
necessary increases in salary required to maintain a qualified faculty
at San Francisco State College.

B. That when the special Legislative Committee, the Board of Trustees,
and the Union have reached agreement, the Committee report to the
next session of the Legislature so that necessary monies may be pro-
vided to put the agreement into effect.
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The results of the 1969 Bagadonuts Music Poll are in.
The poll, conducted among local critics, was divided into
three areas as follows: Heavy Blues (Urban, Chicago
style); Blues Emulators (followers in the tradition of the
heavy blues artists -- generally younger artists); Non-
Blues/Non-Jazz (Pop, Rock, Soul). The placing in Heavy
Blues was as follows:

Guitar: 1. B.B. KING

2. Freddy King 6. Luther Tucker
3. Albert King 7. John Lee Hooker
4. Magic Sam 8. Bee Houston

5. Otis Rush 9. Buddy Guy

Male Singers: 1. B.B. KING

2. Magic Sam 5. Howlin’ Wolf

3. Muddy Waters 6. Bobby Bland

4. Eddie Boyd 7. Albert King

Bass: 1. BOBBY “SOUP" ANDERSON
2. Jack Meyers 3. Mack Thompson
Harmonica: 1. JAMES COTTON

2. Jr. Wells 3. “Big Walter” Horton
Organ/Piano: 1. OTIS SPANN

2. Lafayette Leake
3. Eddie Boyd

4. Memphis Slim
5. Nat Dove

Drums; 1. FRED BELOW

2. S.P. “Kelly” Leary
3. Phil Wilson

4. Francis Clay
5. Sammy Lay

Best Albums; 1. ALBERT KING * LIVE WIRE-BLUES
POWER (Stax)

2. MAGIC SAM * WEST SIDE SOUL (Delmark)
3. THIS IS BUDDY GUY (Vanguard)

In the Blues Emulator category the results are:
Guitar: 1. PETER GREEN (Fleetwood Mac)

2. Mike Bloomfield
3. Alvin Lee
(10 Years After)
4. Jeremy Spender
(Fleetwood Mac)

5. Jimmy Page
6. Johnny Winter

7. Mick Taylor

Male Singers: 1. ERIC BURDON

2. Alvin Lee
3. Paul Butterfield

4. John Mayall
5. Peter Green

Bass: 1. HARVEY BROOKS

2. Bob Mosley (Grape)
3. Phil Lesh (Dead)

4. John McVie (F.M.)
5. Leo Lyons (10 Y.A)

Harmonica: 1. PAUL OSCHER (Muddy W aters)
Piano/Organ: 1. CHICK CHURCHILL (10 Years After)

4. Al Kooper
5. Wayne Talbert

2. Albert Gianquinto
3. Stevie Winwood

M. T. BAGADONUTS

Best Albums: 1. TEN YEARS AFTER UNDEAD (Deram)

2. FLEETWOOD MAC * MR. WONDERFUL (Blue Horizon)
3. THE ELECTRIC FLAG (2nd album - Columbia)

Before getting into the non-blues, thereareafew albums
that deserve review time. The firsttwo ofthese are on Im-
perial’s Legendary Masters Series - VOL. 1, RHYTHM
‘N’ BLUES - THE END OF AN ERA and VOL. 2, RURAL
BLUES - SATURDAY NIGHT FUNCTION.

RHYTHM ‘N’ BLUES is a collection of unissued and re-
issued r&b sides from the 1950-56 music scene. It really
takes you back to hear four part harmony backed only by a
piano. Being a “TRUE ROCK ‘N’ ROLL” freak | dig all
the cuts. When you hear some of them though you’re bound
to think of Frank Zappa’s versions of “the worst rock n’
roll ever recorded.”

The album’s music is a long way from what comes over
the Top 40 Air today, and looking back, you really see the
difference in music - especially whencomparing vocal har-
mony of now and then. The inserted stories in the songs
by the baritone - “Darlin’ | love you (bob-shu-bop), and
I will never make youblue” - are reminiscent of recordings
by the Ink Spots and really do seem funny. Still, a well com-
piled and recorded album. A must for collectors.

The groups included are Tne Shaweez, Tne Dukes, The
Sharp Tones, The Kidds (Pelicans), The Five Keys, The
Spiders, The Barons, The Hawks, The Jewels, The Bees, and
The Jivers. Also (I forgot) on are the Mellow Drops with a
really fine “1 Want Your Love.”

Go Marchin’ In” and “Wine, Women, Whiskey” by ALEX-
ANDER “PAPA” LIGHTFOOT. Little is apparently known
about this harp player, who, according to the liner notes,
has not been heard from since amid-50stour with Champ-
ion Jack Dupree. On the basis of his two cuts here, he must
be ranked with the harmonica greats (Little Walter, Son-
ny Boy Williamson).

Other good things are SLIM HARPO’S two cuts - good
harp and a really mellow voice. "OOGIE BILL WEBB’S
vocal style may be the root of Chuck’Berry’s, but that’s
only speculation. J.D. EDWARD’S work is also pleasant.

Other artists featured are Snooks Eaglin, Boozoo Cha-
vis, and Clifton Chenier. The album, as previously men-
tioned R ‘N’ BVOL. 1, is due largely to Bob Hite of Can-
ned Heat who loaned many of his priceless records to be
taped for the series (from his collection of 10,000). A
great thanks is in order to him and to Liberty Records
who has made these cuts available to the 1969 public.
(P.S. - somebody in Canned Heat sure has been listening
to Papa Lightfoot).

FLEETWOOD MAC’S ENGLISH ROSE is the third album
I want to talk about. | want to thank Pete at Melody Sales
for putting me on it. F.M. is made-up of PETER GREEN,
DENNY KIRWEN, JEREMY SPENCER, JOHN McVIE and
MICK FLEETWOOD. It joins SAVOY BROWN and MAY-
ALL’s band as one of the few white bands that really plays
“THE BLUES.”

The work is largely reminiscent of the late ROBERT
JOHNSON and ELMORE JAMES - but the songs of that
style as done by F.M. are superb - Spencer’s slide guitar
work is some of the best modern day, ranking only behind
ZEB HOOKER.

Green is one of the best blues guitarists to be found in
the young blues set as is shown by his ranking in the blues
poll. Still, Danny Kirwen can not be left out. He may be
lesser known, but his talents are highly rated. A great al-
bum by what | say is THE best White blues band in Eu-
rope or the U.S.A. (Their added horn players are great
too).

Now, on to the poll-of-pop, as follows:
Guitar: 1. STEVE CROPPER (Booker T. & the MG’s)

4. Eric Clapton
5. Jerry Garcia

2. Jimi Hendrix

3. John Cipollina
(Quicksilver)

Singer: 1. ELVIS PRESLEY

2. Little Richard 3. James Brown

Bass: 1. JACK CASADY (Airplane)

2. Don Dunn (MG’s) 3. Paul McCartney

Organ: 1. BOOKER T. JONES2. Felix Cavaiiere

Piano: 1. RAY CHARLES

Drums: 1. DINO DANELLI (Rascals)

4. Mitch Mitchell
5. Al Jackson -

2. Greg Elmore
3. Ginger Baker

Song Writers: Pop - LENNON-McCARTNEY
R&B - JONES - CROPPER - DUNN -
JACKSON

Drums: 1. RIC LEE (10 Years After)

2. Tim Davis (Miller Band) 4. Aynsley Dunbar
3. Mick Fleetwood 5. George Rains

¥k kkkxkkkkkkEkhkkkkkhkkkkkkkk kKK

“If the Beatles are heavy, then what would be the word to des-
cribe the molecular weight of lead?

Relatively speaking, of course, the Beatles are actually small
in stature, say compared to Matt Dillons or the jolly green giants
and people like that. So what is it about the Beatles that makes
people say, "Wow, the Beatles sure are heavy'?

They make people talk, sing songs, and spend money. But
money spent on the Beatles sure is better than for nuclear bombs.
Now that is heavy.

Now that the word “heavy™ is clarified, we can say that their
newest album sure is heavy. In comparison to their previous re-
leases, the new album is roughly twice as heavy, if not more be-
cause of the pictures included. Yes, there are 8X10 colored glossies
of the famous lads from the seaport of Liverpool.

Beginning with the cover, “The Beatles” are embossed in white
on the white cover so you can’t see the name. It is probably to
distinguish it from the Stones new album also in white but with
dark-lettering on it. Also on the Beatles cover are numbers which
tell which album you have, so write down the number, and you'll
never have to hassle with your friends who might also have the
album. But if you get the records mixed up forget it; the individual
albums aren't numbered.

After you forget the whole thing about the cover, you can begin
listening to the new cuts. Start with side one, if you didn't start
with side three, four, or two. It really doesn't matter that much.
Unless you wanted to hear a particular cut on a particular side,
then by all means start with that side.

Everything about the new release is out-of-sight. Even he apples
used on the paper thing in the middle of the album look good en-
ough to eat. If the records were made up of candy, then it certainly
would be good to eat. Speaking of candy, the chick is in one of the
pictures on the giant fold out. She is in the arms of Ringo! Isn't
that something?

The new Beatle album and a good day or night cap is a good way
to spend some time. If you can get a tab on the subject, it makes a
good substitute for a cap. But then again, by all means make it a
joint venture.

Musically, the Beatles sound very fine, t seems that no matter

NEXT WEEK:

RURAL BLUES is again a collection of sides, some pre-
viously issued, some unissued. Most date back to about
1954. High points on the album include “When The Saints

TOP SONG: SIXTY MINUTE MAN - Billy Ward & The
Dominoes
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SOUNDING
BOARD

by Jeff Chop

what they do, it always comes on strong. One song which the
Beatles released lately, “Revolution,” made a lot of people mad. |
can’t explain why, because there is nothing offensive in it to get
me up-tight. It’s just a great rock and roll number that says where
they are at. In their new album, there is another version f “Revo-
lution," which is a slowed down version, It seems to say, “Listen
again.” Later on that side, “Revolution no. 9” comes on to repeat
the Beatles message. Revolution no. 9 is a trip for headphone
freaks, lis en and see why. In fact the whole fourth side is “revolu-
tionary,”

If any album could be considered an important addition, to a
record collection, it would probably be this Beatle album, “The
Beatles.”

* * *

Bee Gees, one of the super groups from England in the teenie
bopper set, has released an album called, “Rare Precious and
Beautiful.” It is a very nice, easy to listen to album. The Bee Gees
recording is on Atco, number SD 33-264.

Another record from Atlantic is Herbie Mann's “The Inspira-
tion | Feel,” it is a dedication to the Man, Ray Charles, t is again
a very mellow album worth listening to, no matter what you nor-
mally listen to.

Mose Allison, one cat that's been around for a long time, also has
a new album, “I've Been Doin’ Some Thinkin".” Mose is smooth
and groovy as ever.

If you like singles, but don't like to buy them, “The Super Hits.
Volume 3,” should make you pretty happy. It has Archie Bell and
the Drclls, Aretha, Sam and Dave, Cream!, Arthur Conley, Wilson
Pickett, Rascals, Sweet Inspirations, Percy Sledge, Booker T. and
the M.G.'s, and Vanilla Fudge. One of the best things about singles
in albums is that they are usually in stereo.

Two really out-of-sight albums in the same basic bag are The
Sweet Inspirations, “What the World Needs Now is Love,” and
Aretha's “Live in Paris." Super heavy. The Sweet Inspirations,
the group that has backed Aretha, shows that they are strong enough
to be out front. It is an exciting record that should find a spot in
anyone's record collection. This group is certain to go a long way.

Aretha needs no introduction. Just the fact that she is on an al-
bum invites interest. Aretha again shows she is “Lady Soul." Wow
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