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tion and to enhance the possibility of- their being considered positivoly for such
tments or for career advancement.

§90/91. The CSU has received funding for released time, mini grants, and travel
culty members at the rank of instructor, Lecturer, Assistant Professor, and

oper 31, 1990, is the deadline for submission of proposals to the Office of
ce President for Academic Affairs. In accordance with the guidelines on the

e process is targeted to be completed and candidates notified of their status by
ber 16, 18980. Awards for fall quarter cannot be made. Successful candidates
however, receive released time for either. winter or spring quarters, and funds

» used any time after notification of awards. All funds to participants must be
ded prior to Juns 15, 1991.

'FHD£B:|| '
08/20/90

{over)




This program provides two major resources:

1.

Affirmative Action Faculty Development Program

Faculty positions to provide up to six units of released time per

faculty.

Funds to be allocated to faculty in these ranks in support of m
and/or travel to present papers at professional meetings or to pu
results of research.
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Released time up to six units per term may be awarded to each eligib]“ faculty

‘member to achieve any of the following objectives:

d.

To prebare to teach a greater vafiety~of:coursés nceded in the drpartment

or equivalent unit and thereby make the faculty member a greater
the department or equivalent unit.

To complete publication of 1nstrdct10n€1‘l stu'dnies or researc'ﬁ

underway; which would benefit the faculty member in obtaining
promotion.

To undertake research and publication projects that would u
assist the faculty member in obtaining tenure or promotion.

To aid the faculty member in completion of a terminal degree or o
of advanced study.
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The positions have been allocated to the campuses at the Assistént éTofessor.

Step I1I level.
Guidelines: ]

1.

Assistant Professor and Associate  Professor  ranks, Lecty
Librarians who are probationary or tenured are notified of the
of this program by a written memorandum. !

Campuses are urged ‘to make certain that all faculty in the InstTuctbr and

The campus should require that the faculty member applying
released time submit a detailed description of the work which
will do, a time line for the completion of the project, and a st
how the released time will fit into a plan for completion of th
A report should be required on what was accomplished, from
receive the released time.

The released time may be granted in less than six'unit blocks
utilized in any or all terms, so long as it does not provide mor
units released time per term.
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