medical/health or mental health services, or legal services, and will advise victims regarding their right to file a Title IX complaint
with the University and a separate complaint with local or University police. If a victim insists on confidentiality, such profession-
als, counselors and advocates will likely not be able to assist the victim with: University academic support or accommodations;
changes to University-based living or working schedules; or adjustments to course schedules. A victim who at first requests con-
fidentiality may later decide to file a complaint with the University or report the incident to the police, and thus have the incident
fully investigated. These counselors and advocates can provide victims with that assistance if requested by the victim. These
counselors and advocates will also explain that Title IX includes protections against retaliation, and that the University will not
only take steps to prevent retaliation when it knows or reasonably should know of possible retaliation, but will also take strong
responsive action if it occurs.

EXCEPTIONS: Under California law, any health practitioner employed in a health facility, clinic, physician’s office, or local or
state public health department or clinic is required to make a report to local law enforcement if he or she provides medical
services for a physical condition to a patient/victim who he or she knows or reasonably suspects is suffering from (1) a wound or
physical injury inflicted by a firearm; or (2) any wound or other physical injury inflicted upon a victim where the injury is the result
of assaultive or abusive conduct (including sexual misconduct, domestic violence, and dating violence). This exception does not
apply to sexual assault and domestic violence counselors and advocates. Health care practitioners should explain this limited
exception to victims, if applicable.

Additionally, under California law, all professionals described above (physicians, psychotherapists, professional counselors, li-
censed clinical social workers, clergy, and sexual assault and domestic violence counselors and advocates) are mandatory child
abuse and neglect reporters, and are required to report incidents involving victims under 18 years of age to local law enforce-
ment. These professionals will explain this limited exception to victims, if applicable.

Finally, some or all of these professionals may also have reporting obligations under California law to (1) local law enforcement
in cases involving threats of immediate or imminent harm to self or others where disclosure of the information is necessary to
prevent the threatened danger; or (2) to the court if compelled by court order or subpoena in a criminal proceeding related to the
sexual violence incident. If applicable, these professionals will explain this limited exception to victims.

Reporting to University or Local Police. If a victim reports to local or University Police about sexual misconduct, the police
are required to notify victims that their names will become a matter of public record unless confidentiality is requested. If a victim
requests that his/her identity be kept confidential, his/her name will not become a matter of public record and the police will not
report the victim’s identity to anyone else at the University, including the Title IX Coordinator. University Police will, however,
report the facts of the incident itself to the Title IX Coordinator being sure not to reveal to the Title IX Coordinator victim names/
identities or compromise their own criminal investigation. The University is required by the federal Clery Act to report certain
types of crimes (including certain sex offenses) in statistical reports. However, while the University will report the type of incident
in the annual crime statistics report known as the Annual Security Report, victim names/identities will not be revealed.

Reporting to the Title IX Coordinator and Other University Employees. Most University employees have a duty to report
sexual misconduct incidents when they are on notice of it. When a victim tells the Title X Coordinator or another University
employee about a sexual misconduct incident, the victim has the right to expect the University to take immediate and appropri-
ate steps to investigate what happened and to resolve the matter promptly and equitably. In all cases, the University strongly
encourages victims to report sexual misconduct directly to the campus Title IX coordinator. As detailed above, all University
employees except physicians, licensed professional counselors, licensed clinical social workers, sexual assault counselors and
advocates, must report to the Title IX Coordinator all relevant details about any sexual violence incidents of which they become
aware. The University will need to determine what happened — and will need to know the names of the victim(s) and the perpe-
trator(s), any witnesses, and any other relevant facts, including the date, time and specific location of the incident.

To the extent possible, information reported to the Title IX Coordinator or other University employees will be shared only with
individuals responsible for handling the University’s response to the incident. The University will protect the privacy of individuals
involved in a sexual misconduct incident except as otherwise required by law or University policy. A sexual misconduct report
may result in the gathering of extremely sensitive information about individuals in the campus community. While such information
is considered confidential, University policy regarding access to public records and disclosure of personal information may re-
quire disclosure of certain information concerning a report of sexual misconduct. In such cases, efforts will be made to redact the
records, as appropriate, in order to protect the victim'’s identity and privacy and the privacy of other involved individuals. Except
as detailed in the section on Privileged and Confidential Communications above, no University employee, including the Title IX
Coordinator, should disclose the victim’s identity to the police without the victim’s consent or unless the victim has also reported
the incident to the police.

If a victim requests of the Title IX Coordinator or another University employee that his/her identity remain completely confidential,
the Title IX Coordinator will explain that the University cannot always honor that request and guarantee complete confidentiality.
If a victim wishes to remain confidential or request that no investigation be conducted or disciplinary action taken, the University
must weigh that request against the University’s obligation to provide a safe, non-discriminatory environment for all students,
employees, and third parties, including the victim. Under those circumstances, the Title IX Coordinator will determine whether
the victim’s request for complete confidentiality and/or no investigation can be honored under the facts and circumstances of the
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