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has received for released time, mini grants, am travel for 
members at the rank of Instructor, Lecturer, Assistant Professor, am 

Associ te Professor. Librarians are also eligible to participate, except those 
at the .equivalent rank of Full Professor. Awards to full-time Lecturers may be 
made · y if there are no qualified and eligible probationary or tenured faculty 
candid tes, and provided the Lecturer meets other requirements out-
lined n the attached document. As specified, Lecturers are not eligible for 
releas time. 

For 19::/89, CSUB has been allocated 0.5 of a position ($15,125), which may be 
split ng several individuals, plus a· small sum of expense monies for 
in-sta e travel ($2,570) and mini grants ($5,996). 

Deadl.i for snhni ssion of proposals to the office of the Vice PJ:esident &r 
'Jlt!CEidEIQ'c Affairs is Friday, October 21, 1988. In accordance with the attached 
guide! nes, proposals should be informative and descriptive but need not be 
length • Two to three pages, including a proposed budget, shoold be sufficient. 
'ttle s ection process is targeted to be canpleted and candidates notified of 
their tatus by November 11, 1988. Awards for fall quarter cannot be made. 
Succes ul candidates may, however, receive released time for either winter or 

quarters and funds may be used any time after notification of awards. All 
funds participants IIIJSt be experded prior to J\.me 15, 1989. 
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1988/89 Support Budget contain,s $1,128,817 f-or the. 

culty Development Program; however, the requirement for reductions 1n 
e provistons rreswlt•d in a final total 4110cat-4on of $1,08.2,817 f•r 

c:ation provides faculty replacem&nt for 45 leJv" (22.5 position's). 
its aad trav.'l. . Sudtet P1ann1ng •.nd Adllriatst:rat1• issue 

allocatjt. n for the f.mds 1ttto S•1·4es a4fl S.rv1ces 
and may lbe transferred to any appropriate account. Allocations \)y are 
shown o Attachment A. 

I 
owing gu1deH'nes should assist yeu 1n grantiftt ttaese 4Winls. 

Affirmative Action Faculty Development Progra• is to:·':ass1st 
probat1fary · or tenured ·· .at the ·tns·tructor, As.sistant, M", A$J:9Ciate 
Profess r rank in meeting the qualifications for retentien, t"ur,. qr 
promoti n, and to enhance the possibility of their being considered positively 
for sue · appointments or career advancement. Awards other than for re1•a$ed 
time ma also be extended to full-time Lecturers. I . 

AWard$ t.ecturers should be grant.ed only :tn verr unique and .limited 
c1rcUIIs Jntes where: ,) there no quaHH-ed oct eHtible ,,.,.atiooary or 
tenured ifaculty candidates; 2) the faculty ·mellb.er has taught at the for 
a mini of two full years prior to the grantint of the award, and 3) that 
.the tp ial, contributi.ons of tbe faculty member combined with the 
·AMds o 1 the C.a"'fus an awa.rd • 

. , · . ,'·. .{over) 
. . . . .. .-.w ._.."'IW I Affair-S 

Vic Presidents, Administration 
Ass tiate Vice Presidents/Deans, 

f Affairs 
tus ".Ss Managers 
Per onnel Officers 
Pay 11 Supervisors 

Affi:.tinltive Actian ,Offi£ers 
8udtet Officers 
Accounting Officers 
Auxiliary Organiz-ations 
Chancellor• s Office ,Staff 
Administl"ative Information Center 
Academic Senate Chairs 
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Librarians· are also eligible for participation in the program, ex ept for 
those at the equivalent ranks of full professor. 

1 

This prog-ram prov:id.ts two major resources: 

1) Facultv positioas to provide .up to six units of relets5 tl.me peri 1,erm for 
facttlty. ,. 

2) Funds to be allocated to facu-lty in these ranks in support _of 
and/or travel to present papers at professional meetings or to pu 
results ·.of research. 

leleased time up to six units per term may be awarded to 
.... ,. td achieve any of the' following objectives: 

. - . . . . . . , I 
A)' To prepare to teach· a greate.c variety of co .. rs•s ."needed. . r.'bllent 

or equivalen\ unit and thereby make the faculty member a greater &lslt to-
the department or equivalent unit. · 

A) To complete· publiotion of instruct studtes_, or rtJ••" 
underway, "htdl woul(f benefit the faculty ..-,r ht ob't•iph:eg .. 
promotion. · 

C) To undertake research and publication projects that . wo\llG 'a tiMtily 
assht the faculty ·meftlber .. in obtdning tenur-e or prQIIOtton. 1 

0) 1"o aid the faculty member in completion of a t•_rainaJ da,,_d r other 
forms of advanced study. ' · 

i 

tons have ·befn allocated the at the Assistctnt ohssor, · 
'Stet» tn level. 

;,; 

6uide11nes: 

1) Campuses are urged to make certain that a 11 faculty in the In tructor, 
· Assistant· Profnsor . and Associat• Profe$sor ranks, Lttctu ers .and 
·.Librarians who are probationary or ar• notified of .the 1 xistence 

of this program by a writtef\ memorandum. . 1 

2) 

3) The released time be g.ranted in less than six unit blocks 1 d may be 
utililed in atry or all terms, so long as 1t does not pr.ovide _mor thtn six 
units released tiRMt per term. 
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