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FACULTY INFORMATION BULLETIN
CALIFORNIA STATE UNIVERSITY, BAKERSFIELD
Office of the Vice President for Academic Affairs

AFFIRMATIVE ACTION FACULTY DEVELOPMENT PROGRAM - 1988/89

has received funding for released time, mini grants, and travel for

Associdte Professor. Librarians are also eligible to participate, except those
at thejequivalent rank of Full Professor. Awards to full-time Lecturers may be

for submission of proposals to the office of the Vice President for
c Affairs is Friday, October 21, 1988. In accordance with the attached
guideljnes, proposals should be informative and descriptive but need not be
lengthy. Two to three pages, including a proposed budget, should be sufficient.

tatus by November 11, 1988, Awards for fall quarter cannot be made.
ul candidates may, however, receive released time for either winter or
quarters and funds may be used any time after notification of awards. All
funds fo participants must be expended prior to June 15, 1989.

FD/SB:paj
Attachient




Te:

- THE CALIFORNIA STATE UNIVERSITY
Office of the Chancellor
400 Goiden Shore
Leag Beach, California 90002-4275
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Date: Septpmber 8, 1988 :
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' Caes rJ. Naple D. Dale Hanner Discard after:
Vice] Chancellor Vice Chancellor December 16, 1988

’ F,ac;"'ty & staﬂf Rehtions- Business Affairs

Subject: Allgtatic f h 1969/89 Funs for the Affirmative A

Devs nlm

The Fing1 1988/89 Support Budget contains $1,128,817 for the Affirmative
Action cu]ty Development Program; however, the requ1rement for reductions in
systemu de - prov‘lsions res&ﬂted in a Hnal total allocation of $1,082, 811 for
this pragram

The allcation provides faculty repl:acement for 45 leaves (22.5 positions),
mini-gry ts and ‘travel. - ‘Budget Planaing and Administration will issue
allocaton orders for the funds into Iastruction under Supplies and.Services
and may|be transferred to any appropriate account. Allocations by cwus are

shoun 0 Attachment A -
The fol ow1ng guidelfnes shequ assist you 1n granting these wrds
Pescriptlion of the Pregram:

The purgose of the Affirmative Action Faculty Development Prograu 1s to assist
probatidnary or tendred - faculty .at the TInstructor, Assistant, or. Associate
Professqr rank 1in meeting the qualifications for retentioa, “teaurs. or
promotiqdn, and to enhance the possibility of their being considered positively
for such appointments or career advancement. Awards other than for releasesd
time ma ‘also be extended to fu]l—time Lecturers

Awards [to Lecturers should be gr‘anted only tn very unique and limited
circums{ances wheré: 1) there ‘are no qualified and eligible propationary or
tenured [faculty candidates; 2) the faculty member has taught at the campus for
a mini of two full years prior to the granting of the award, and 3) that

‘the spepial contributions of the faculty member combined with the a-cadeurlc

'mds of Ettue camnus umrrant Such an award.
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Librarians - are also >eligible for participation

in the program,
those at the equivalent ranks of full professor. .

g

This program provddes two major resources: |

1) raculty positions to provide up to six units of released time perlterm for
faculty. Gy o .
2) Funds to be allocated to facuity in these ranks in support of inigrants'
- and/or travel to present papers at professiona1 meetings or to pulflish the
results -of research. : : : L
Released time up to six units per term may be awarded to each eiihibit'faculty

mémber to achieve any of tne fol]auing ehjectives i

AY To prepare to teach a greatec variety. of coursesaneeded tn. the department
or equivaleni unit and thereby make the faculty member a greater asset to-
the department or equivalent unit
B} To cemplete publieation of instructional studies or researchl already
T underway, which wpuid benefit ‘the facu]ty unnber in obte&ning nure or
promotion. - =
C) To undertake research and publication projects that uoutd o tihateiy |
assist the: faculty member.in obtaining tenure or praomotion. i L
0) To aid the faculty member in completion of a . terminal decr.n;nr other-
forms of advanced study o
e %bsitions have been aliocated‘to the campuses at the Assistant #‘o?essor;”
KStep 11t ]evel = ,
Guidelines. :
1) Campuses are urged to make certain that all facu]ty in the Inptructor,
“Assistant Professor .and Associate . Professor ranks, Lectu]:rs_,and '
xistence

- Librartans whio are.probationary. or tenured. are notified of .the
of this prngram by a written memorandum :

Zi

The campus shouidwwrequire that ,
released time submit a detailed: de cr
will do, a time line for the ¢
how the released time will fit Into a plan for compistie
A repnrt .should: be required on what was accomp S e-vt
receive the reieased time. F
3) The released time may be granted in 1ess than six unit blocks

utilized in any or-atl terms, so long as it does not provide mo
units released time per term. y
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