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FACUL TV INFORMATION BULLETIN 
CALIFORNIA STATE UNIVERSITY, BAKERSFIELD 

Office of the Vice President for Academic Affairs 

SABBATICAL AND DIFFERENCE-IN-PAY LEAVES 

FIB-0391 

Appl~tlons for 1991-92 Sabbatical and Difference-in-Pay leaves are being accepted 
at th time and are available in the Office of the Vice President for Academic Affairs. In 
acco dance with CSU regulations, full-time faculty unit employees who have held full­
time sitions in academic assignments for six consecutive academic years are eligible 
for a one of the following types of sabbatical leave: 

a) one quarter at full pay 

b ) two quarters at 3/4 of full pay 

c ) three quarters at 1/2 of full pay 

licant granted a difference-in-pay leave receives an amount of pay that is the 
nee between the applicant's salary and the minimum salary at the instructor 

Two kjeadlines have been established for filing Difference-in-Pay applications, and one 
ine for Sabbatical Leave applications: 

Sabbatical Leave 

Difference-in-Pay Leave 

November 2, 1990 

November 2, 1990 
March 1 , 1991 

.tions must be channeled through respective departmental and deans levels before 
submitted to the Faculty Honors and Awards Committee (c/o the Office of the Vice 

PresEnt for Academic Affairs). Please reference the CSUB Handbook (Section 31 0), 
for g idelines, governing sabbatical and difference-in-pay regulations. Questions 
rega ing eligibility pertaining to paid leaves may be directed to the Office of the Vice 
Pres ent for Academic Affairs, extension 3409. 
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.tions for 1991-92 Sabbatical and Difference-In-Pay leaves are being accepted 
time and are avaUable in the Office of the Vice President for Academic Affairs. In 
nee with CSU regulations, full-time faculty unit employees who have held full­
itions In academic assignments for six consecutive academic years are eligible 

one of the following types of sabb&tlcal leave: 

a) one quarter at full pay 

b ) two quarters at 314 of full pay 

c) three quarters at 1/2 of full pay 

Ucant granted a difference-in-pay leave receives an amount of pay that is -the 
between the applicanfs salary and the minimum salary at the instructor 

adllnes have been established for filing Difference-in-Pay applications, and one 
for Sabbatical Leave applications: 

Sabbatical Leave 

Difference-In-Pay Leave 

November 2, 1990 

November 2, 1990 
March 1, 1991 

1tions must be channeled through respective departmental and deans levels before 
ltted to the Faculty Honors and Awards Committee (c/o the Office of the Vice 

nt for Academic Affairs). Please reference the csua Handbook (Section 31 0), 
lines, governing sabbatical and difference-in-pay regulations. Questions 

lng eligibility pertaining to paid leaves may be directed to the Office of the Vice 
nt for Academic Affairs, extension 3409. 
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