
Good workers are not hard to
find. If you know where to look.” 

Philip Parker, Vice President, Houston Bridge and Engineering Company



“ B e f o r e I  w a s  t r a i n e d  f o r  m y  j o b , I  d i d  n o t

w o r k  f o r t h r e e  y e a r s .   I  w i l l  n e v e r  g o  b a c k

o n  w e l fare.  Iw i l l  n e v e r  r e t u r n  t o  p o v e r t y .

I  w i l l  never a g a i n  l o s e  m y  p r i d e  a n d  s e l f

r e s p e c t . w o r k  m e a n s  m u c h  m o r e  t h a n

j u s t  a  p a y c h e c k  t o  t h e  w o m e n  y o u  c a n

f i n d  t h rough N W E E . ”



t
o d a y  m a n y  e m p l o y e r s  a r e  f in d in g  it 

t o u g h  to  k e e p  p r o d u c t iv i ty  r a t e s  u p . 
Yet s o m e  h a v e  f o u n d  a  r e a d y  s o lu t io n  

in h ir in g  p a r t i c ip a n t s  o f  t h e  N a t io n a l  W o m e n ’s  
E m p lo y m e n t  a n d  E d u c a t io n ,  In c . (N W E E ).

N W E E  is  a n  a p p r o v e d ,  n o n - p ro f i t ,  t a x -  
e x e m p t  T e x as  c o r p o r a t io n .  S i n c e  1973, N W E E  
h a s  b e e n  s u c c e s s f u l ly  h e lp in g  low  in c o m e  
w o m e n , w h o  a r e  f a m ily  h e a d s ,  s t a n d  o n  th e i r  
o w n  th r o u g h  e m p lo y m e n t  o p p o r tu n i ty

In m a n y  c a s e s ,  N W E E  t r a i n e e s  c o m e  f ro m  
t h e  r a n k s  o f  t h e  u n e m p lo y e d ,  c a u g h t  in 
t h e  e c o n o m i c  t r a p  o f  w e lfa re . A f te r  m o n th s  o r  
y e a r s  o f  p o v e r ty - le v e l  e x i s t e n c e  o n  t h e  f e d ­
e ra l  d o le , N W E E  g r a d u a t e s  f in d  s t r o n g  m o tiv a ­
t io n  in t h e i r  n e w b o r n  i n d e p e n d e n c e ,  p r id e  
a n d  s e lf - s u f f ic ie n c y . T h e i r  s t r o n g  w o rk  
m o tiv a t io n  a n d  d e s i r e  fo r  s t a b l e  e m p l o y m e n t  
m a k e  th e m  w o r th y  c o n t r i b u to r s  to  t h e  f re e  
e n t e r p r i s e  s y s te m .

W H Y  W E  L O O K  G O O D  T O  E M P L O Y E R S .
A s  e m p lo y e e s ,  N W E E  p a r t i c ip a n t s  h a v e  

p r o v e n  to  b e  p u n c tu a l ,  p o s it iv e , c r e a t iv e  a n d  
lo y a l. Y e a rs  o f  s t a t i s t i c s  a n d  c o n t a c t  t h r o u g h

p o s t - e m p lo y m e n t  a s s i s t a n c e  i n d ic a te  t h a t  
N W E E  g r a d u a t e s  s t a y  o n  t h e  jo b  lo n g e r  t h a n  
m o s t  w o r k e r s  f o u n d  t h r o u g h  t r a d i t io n a l  
c h a n n e l s .

N W E E  will h e lp  y o u r  b u s i n e s s  lo c a t e  q u a l i ­
f ie d  e m p l o y e e s  fo r  s p e c i f ic  a v a i la b le  jo b s .  
E m p lo y e e s  w h o  c a n  s u c c e e d  in y o u r  c o m ­
p a n y ’s  t r a in in g  p r o g r a m .  W e c a n  fill p o s i t i o n s  
in c o n s t r u c t io n ,  law  e n f o r c e m e n t ,  c le r ic a l ,  
e le c t r o n ic s ,  s a l e s  o r  w h a te v e r  s u i t s  y o u r  n e e d s .  
S i n c e  o u r  p r o g r a m  is c lo s e ly  c o o r d i n a t e d  
w ith  y o u r  b u s in e s s  a n d  its  n e e d s ,  w e  c a n  a ls o  
d e v e lo p  c la s s r o o m  t r a in in g  p r o g r a m s  g e a r e d  
to  n e a r ly  a n y  f ie ld  o f  e n d e a v o r

A s  a n  e m p lo y e r ;  y o u  h a v e  a n  o p p o r tu n i ty ,  
if y o u  c h o o s e ,  to  w o rk  w ith  u s  in t h e  c l a s s ­
ro o m  in o u r  E m p lo y m e n t  R e a d i n e s s  P r o g r a m  
t o  a s s u r e  t h a t  t h e  w o m e n  h a v e  a n  u n d e r s t a n d ­
in g  o f  y o u r  c o m p a n y  a n d  its  s p e c i f ic  
r e q u i r e m e n ts .

A n d  N W E E  p r o v id e s  th i s  s e r v ic e  a t  n o  
c h a r g e  to  y o u . In m a n y  i n s t a n c e s  w h e n  y o u  
w o rk  w ith  u s , y o u  m a y  e v e n  b e  e l ig ib le  fo r  
t h e  E m p lo y e r s  I.R .S . J o b s  T ax  C r e d i t  
( P u b lic  L aw  9 5 -6 0 0 ).



“The solution to resolving the many A.F.D.C. 
program problems is basically to assist women 
heads of families become economically self- 
sufficient so that they may be able to support 
their families with dignity and respect. In 
other words, I think it has been a mistake to 
focus a national program on providing services 
to children while ignoring the economic 
stability, through employment opportunities, 
of the family head who should be the 
family provider”

Ms. Lupe Anguiano 
Founder and President, NWEE
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