
report of sexual misconduct may result in the gathering of extremely sensitive information about individuals in the campus
community. While such information is considered confidential, university policy regarding access to public records and
disclosure of personal information may require disclosure of certain information concerning a report of sexual misconduct. In
such cases, efforts will be made to redact the records, as appropriate, in order to protect the victim’s identity and privacy and
the privacy of other involved individuals. Except as detailed in the section on “Privileged and Confidential Communications”
above, no university employee, including the Title IX Coordinator, should disclose the victim’s identity to the police without
the victim’s consent or unless the victim has also reported the incident to the police.

If a victim requests of the Title IX Coordinator or another university employee that his/her identity remain completely
confidential, the Title IX Coordinator will explain that the university cannot always honor that request or guarantee complete
confidentiality. If a victim wishes to remain confidential or request that no investigation be conducted or disciplinary action
taken, the university must weigh that request against the university’s obligation to provide a safe, non-discriminatory
environment for all students, employees, and third parties, including the victim. Under those circumstances, the Title IX
Coordinator will determine whether the victim’s request for complete confidentiality and/or no investigation can be honored
under the facts and circumstances of the particular case, including whether the university has a legal obligation to report
the incident, conduct an investigation or take other appropriate steps. Without information about a victim’s identity, the
university’s ability to meaningfully investigate the incident and pursue disciplinary action against the perpetrator may be
severely limited. See Executive Order 1095 (or any successor executive order) for further details around confidential reporting,
and other related matters (http://www.calstate.edu/eo/EO-1095-rev-6-23-15.pdf).

Sexual Violence Prevention
http://www.fresnostate.edu/adminserv/hr/documents/SexualViolencePrevention.pdf

Sexual Violence - Risk Reduction Tips
http://www.fresnostate.edu/adminserv/hr/documents/SexualViolence-RiskReductionTips.pdf

What is Dating Violence or Domestic Violence
http://www.fresnostate.edu/adminserv/hr/documents/WhatisDatingViolenceorDomesticViolence.pdf

Rape and Sexual Assault
http://www.fresnostate.edu/adminserv/hr/documents/RapeandSexualAssault.pdf

Are You Being Stalked?
http://www.fresnostate.edu/adminserv/hr/documents/AreYouBeingStalked.pdf

Additional Resources
http://www.fresnostate.edu/adminserv/hr/documents/AdditionalResources.pdf

• Fresno State's sexual violence prevention and education statement, which includes facts and myths about sexual violence,
at http://www.fresnostate.edu/titleix/students  .

• U.S. Department of Education , regional office:
Office for Civil Rights
50 United Nations Plaza
San Francisco, CA 94102
415.486.5555
TDD 877.521.2172

• U.S. Department of Education , national office:
Office for Civil Rights
800.872.5327

• California Coalition Against Sexual Assault ( http://calcasa.org/ )
1215 K. Street, Suite 1850
Sacramento, CA 95814
916.446.2520

• Know Your Rights about Title IX
http://www2.ed.gov/about/offices/list/ocr/docs/title-ix-rights-201104.html

• Domestic and Family Violence, Office of Justice Programs, United States Department of Justice
• National Institute of Justice: Intimate Partner Violence, Office of Justice Programs, United States Department of Justice
• National Domestic Violence Hotline: 1.800.799.SAFE (7233)
• Office of Violence against Women, United States Department of Justice
• Centers for Disease Control and Prevention: Intimate Partner Violence
• Defending Childhood, United States Department of Justice
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